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This volume ls designed as a compréhenslve gu[da to the National Longl- /

tudinal Surveys of Labor Market Experience (NLS), and Is Intended for two major
categorfes of readers. -Persons who wish to ascertain whether: thelr research
Interests can be served by the NLS data will find useful the detailed description
of the objectives of the-surveys, the samples covered, and the types of

formation collected, - The avallability and cost of the several NLS data files
%\ so be of interest In thls context. For researchers who acqulre the data
f %w%t

he volume performs the *addltional functions of describlng the layout of

the puter tapes, explaining the documentation, and .presenting a number of
caveats relating to the use of the data. .

The original edition of this Handbook (1973) was one element in aompre-
hensive revision of the NLS public-use data tapes originally froduced by the U.S.
Bureau of the Census. The guidelines for the revi %on were established in the
light of extended experience with the original versions of the tapes by the staff
of the Center for Human Resource Research and by researchers elsewhere who
had acquired and were using them. Suggestions were solicited from all known
users,"and an NL35 Users' Conference was held at The Ohio State University in

' " June, 1973, to discuss the ways in which the existing data tapes and those

subsequently to be released might be made more readily usable for the variety of

* purposes, they were serving Thus, there was a substantial contribution to the

+ specific variable

effort by a large nanber of members of~the research community, to all of whom
we wish to express our gratitude. o

’ The format of the revised data files and documentation reflect the
ingenuity and dedicated effort of an able team of computer specialists under the
leadership of John ,T. Grassa, who at the time was Manager of the Data
Processing Unit of the Center for Hugan Resource Research. %e_several facets

)#s that had already beae

of the revision of the public-use
nder the supervision of Karen 'Blackwell,

Census Bureau wére accomplished

Marta Fisch, C. Karl Kuehte, Ill, Daniel M. Hummer,and Robert G. Shondel.,
JHummer orngmally suggested the format for this Handbook, gnd he was largely
responsible for the content of Sections V and VI. The ‘pyeparation-of the tapes
. that have subsequently been Telefsed has been directed lrst by Robert Shondel -

and, mgre recently, by Carol Sheets, who have successlvely served as Manager of
the Data Processing Unit. : . .

In the courge of the work mnumerable questlons have arisen relating to

on Census tapesg whxch has required very close liaison with
personnel in the Demographic Surveys Division. We are particularly grateful in
this respect for the cooperation of Robert Mangold and George Grey and the
following members of the Census staff: Betty Dobronski, Sharon Fondelier,

‘Patrick Healy, Ken Kaplan, Carrol Kindel, Dorothy Koger, Gregory R,ugzsell,

Thomas Scopp, and Emilye Williams.

R Ny ’

Finally, it perhaps goes without~ saying that ultimate credit for the NLJ
data files must be accorded to officials of -the Employment and’ Tr‘ammg
Administration of the Department of Labor who initially recognized the value of

N such a study and have provided continuous financial and profession support; to

!
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. relationsitp with NORC that has already been establls
: A _

% ' ' _ , iv

e

the tHousanda of. individuals-thrdughout - the United étatggwwho...comcmed._to:_ be .
the subjects of the study to the large humber of individuals in the Bureau of the

Cenaus who. havq participated oyer the years in designing the sample and in
collecting, editing, and processing the data; and to prasent and past members of

the staff of the project in-the.Centér for Human Resource Research at The Ohlo

State University who have been responsible for the design of the stidy -and the
construction of the variables. ‘ - .

e

This edition o‘l'»-t'hé Hang%ok is the Hrst that contalns.detalled information .

about the new panel of fgmale male youth to be surveyed for the first time
in early 1979 and annUal/; thereafter for a five-year period. In this new phase of
the NLS, the National Opinion Résearch Center (NORC) has jolned us as

=y

. collaborator under a gubcontract, being responsible for designing the sample,

conducting the fleld /WOrk, ‘and preparing ‘the data tapes. Celia Homans Is
directing that efforty We: look forward to a contlmi:;o]\’ of the close working
hed. <
, =
Herbert S, Parnesy *
Project Co-Director

/
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. 4 L STRUCTURE AND DEVELGPMENT OF THE NLSRESEARCH PRO ECT T T

LA - N Cy, . T

N .
. The National ‘Longltudlnal Surveys wete born early In 1963 when the Officea . .
I of Manpower Policy, Evaluation, and Research of the Unlted States Department
, . of Labor contracted with the Center for Human Resource Reseatch of The Ohio - .
\ State Unlyetsity for longitudinal studles of the labor market experiencesof four
groups in the Uriited States populati6nt men 45 to 39 years of age, women 30 to \
- 44 years of age, and yolng men and women 14 to 24, (For Convenience, these e
» groups will hereafter be referred-to as "men,". "women," "bays," ahd "girls," AL R
respectively.) Under a separate contract with the Labor Department, the Bureau /}
of the Census was to be responsible for the design of the sampje, the field work, .
., and data Wrgccssing: . < L. '
) Since budget constraints precluded a sample ofthe total population, these ,
four groups were selected because each faces more or less unique labor market ‘
) problems of special concern to policy makers. For the two cohorts of youth,
—— these problems revolve ground the process of occupational choice, and include s
."\ ' both the preparation for work and the frequently difficult period of accommoda-
tion to the labor market when fqrmal schooling has been completed. The special .
. proBlems of the middle-aged men stem in part from skill obsolescence, from the
incregsing incidenqe of h®lth problems, ahd from employment discrifpination, gll
of which are reflei:ted in declining labor force partigipation rates and in longér-
than-average duration gf unemployment, if it occurs. For the women, the specixl
- . labor market problems are those assoclated with re-entry nto the labor force by . '
. married women who feel that their children no longer require thelr contlnuous -
K presence at home. g ' / .. ‘
- - ¢

. A- The Surveys. ‘ C . - ' o

T

.~

The initial plan called for anmlal' ih‘ervie,ws over a 'fibe-year pérlod with
representative samples of individuals--six interviews with each cohort. As a _- S

result of cost considerations it was decided after the second survey of the men to

e survey the tyo older groups biennially " rather than annually/l The younger
n groups, because of their greater mobility, were to continue'to be interviewed
\ S annually. As the five-year period qrew to .a close, the relatively low attritton %

rate32 that had been experienced* and the widespread interest that had beén

- . . 4

r~ ) \'
- , - 1N L a
lThe older cohort of women was interviewed in both 1971 and 1972 in order ER
to permit.a survey at the end of the five-year pegiod. '
‘

) o 2Although at the outset“of the study it was feared that attrition would be a

*major problem, shrinkage of the samples has been remarkably small. For
example, in the.tenth year survey of the men (1976) 69 percent of the original
yesponde{nts were intervi®wed, almost half of the remainder having died and the

.others having disappeared from the sample as the result of their refusal to be
interviewed or of the inability of Cepsus enumerators to.locate them. Th
corresponding completion rates for the- tenth-year surveys of the other cohort .
were 78 percent for the women, 71-percent for the boys,'\am\d/76 percent.for the -

girls\ - " : ,

v ]
) . , _ ) .
K 7/ 4
o .
. . .
. . .
» » ' .
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* generated In the data bases lad to the detigion to continue the survays beyond -~~~
the perlod-originally contemplated. With the advice of an interdlsciplinary. ' -
advisory panel that was assembled to consider the lssue, plans. were made to
cover an additional five-yeat pgzrlod for each cohort by means of ‘two brief

biennial telephone_ surveys and [a face-to-tace Interview ten years after the - o
. ' . or'glnal survey. ' . '

4

During 1976 consideration was given to yet another extension of the study. °
After g questlonnaire survey of all known users of NLS data and, a recomhigenda-
- tlon by an interdisclpltinary ;%3 of éxperts ‘convened by the, Departraent of .
La¢>or,'& decision was ultimatelyreached In 19&& (1) continug the surveys Bt -
the four samples for arr additional five years (so léng as attrition did not become
a serlous problem) and (2) begin a new longitudinal study of a panel of young men -
and young women. The latter study was to permjt a replication of much of the
. analy‘sis made of the earlier cohorts of ym:i\ and also to help to ¢valuate the-

e, .,

expandéd employment and trainlng programg for youth legislated by the 1977,
amendments to the Comprehensive Employment and Training Act. To these
ends, a national probability sample was.drawn conslsting ,of 6,000.yo women
. and 6,000 young men between the ages of 14 and 21, with overrepresentation of
blacks, Hispanlcs, and economically disadvantaged whites. | ‘ :

The new sample of ‘youth was interviewed for the first time in early 1979, j
and will be interviewed annually thereafter. Responsibility for drawing the
“sample, conducting the field work, and preparing data tapes has been subcon- -,
tracted by the Center for-Human Resource Research to the National Opinion
( Research Center (NORC). . ‘ : . o . ¢ >

. In the case of both the boys and girls, interviewing began at ‘approximately - ¥
the same time each year--in October for the boys and in January for the éirls. .
Because of scheduling problems, the .month in which the Interviews were ‘ ‘&
conducted with the men and-women wasg changed after 1968. Until the 1968 mail
"survey, surveys of both groups. begain’' in May of each year after 1968, the
. interviews with the men. began i July while those ‘with thé’women began in
' April. The interviewing process for each ‘cohort extended over a period of two to
three months. - The longest period occurred in the 1968 survey of girls, which
began i e week of January 22, 1968 and ended on May'l, 1968; among the
shortest Ihterviewing perlods was .that of the 1972 survey of worhen, when . .

interviewing began on April 24 and énded on June 23. - A

Each of the four original cohorts was represented by a, national probabilit):\
sample approximately 5,000 individuals. The samples weré drawn by the -
Buregu of ‘the Census from the primaryysampling: units (PSU's) that had been’
selected for the experimental Monthly Labor Survey conducted between early

. 1964 and late 1966.> In order to provide statistically reliable esthmates for
Blacks and‘to permit a more confident analysis of differences in bor market
experiences between blacks and whites, a sampling ratio for blacks three to four
times as large as that for whites was used. -

/

p J . T ' ‘. . I
3Eor a detailed description of the sampling design, see Section Il
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Year - . Men Boys _Women ~ - Girlg- - Youth S
' . . ‘r’ ’ } ' v
1966 , Interview Interview LI ~ - = - - |
. . + | -
1967 Interview Interview Interview -~ - - -
1968 Mail survey Interview Mail survey Interview . o '
R *
1969 Interview Interview Interview Interview - - - b
1970° , - - - Interview -~ - Interview - o=
1971 . \lntervle\fv lntervl'e\:r' Interview Interview - - -
1972 -~ - \ - - - Interview »&'vlcw - - - \
1973 Telephone Telephone - L ‘e Interview - -r- 2
. survey survey
¢ 1974 - - - - < Telephone - - - -~ -
. Lo survey Lo~
1975 \Telephohe Te!ephoné A Teleph|ope b
- survey " survey . survey
. 1976 ! Interview ~ Interview Telephone - - - - - -
. SUFV‘é’y ¥ N
1977 B - - - Interview Telephone ";— - -
surve ~
e ' >
1978 Telephone Telepﬁ - - - Interview - - -
-survey survey : )
1979’ - - - - \ : T;}lephone - - - \ Interview
" . ‘. ‘ . survey S
- - 1980 "[elephone Telephong - - - Telephone Interview
% survex survey . syurvey '
1981 [pterview Interview . Telephone - - - Interview
o ' _ survey ) '
BRI - |
1982- - - - - - - INterview Telephone Interview
'y : survey _
. . . ’ e
1983 - - - - - - - - - Intepview ) Interview
198k % " \ | ~  Interview
Y — ‘ s .- { —
B.. Division of Responsibilities - SN :
In' botl the original four cohorts ¥nd "the new youth cohort the'Center for
Human Resource Research has had responsibility for designing the survey.
\ instrtiments, analyzing the data, preparing reports, and making the data available:
to the public. Design of the sample, field work, and data reduction have been
handled by two separate agencies. For the four original cohorts this work was :
doke by the U.S. Bureau of the Census operatmg.under a sepagate contract with Y
“the U.S. Department of Labor. For the new youth cohort, these tasks are the
respansibility of the National Opinion Research Center der a subcontract with "
the Center for Human Resource Research. - - /
. S - . S
R s ~ ' .
. ’ { p
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" This briet descFlption of the Wialon ot rgaponaibitity;-however; obscures - =

the close interaction and cooperation that has existed over the years bstween the -
_Genter and the Census Hureau at every stagé of the research, and that has
already begun to dgvelop between the Center and NORC. In the relationship
with the Census Bur8ag, for exaniple, staff members of the Center were:
generally present at tralning sessions -in which Censys enumerators were being
instructed in the congent of the Interview schedyles.” in pretests,.and on a
number of ocacasions in actulll surveys, Center persoihel were sworn in as spedial
agents of fhe Census Bureau and accompanied interviewers In order.to have & .
firsthand view of how the Interviews were going, On the other handy while inter--
view ent was principally the responsibility of the Center, the Censu$ Bureau
pfovided valuable advige based on theiy long '{xperlence with survey: Instruments

egdless to say, the_division of function betyeen staffs of the Census, Bureau and

¢ the Center for Human Resource Research Has necessitated continuous and very'

lose lialson. Hardly a day has gone by without.at least one telephone
conversation between Center and Census personnel, In addition, voluminous
memoranda flow between the two agencies, and there have been a large number
of face-to-face planning meetings. ¢ ' B

The modus operandi between the two agencies has evolved over the years,
but changed rather substantially in 1971 and again In 1973. Until 1971, all tabu-
Jations of survey data were produced by the Census Bureau on the basis of
specifications provided by the Center. Since the “Census restricted 1ts data
processing to the preparation of cross-tabulations, the Center's reports were
confined to tablilar analysis.” Beginning In 1971, the Center assurhed a.-larger role
in data processing. Both parties agreed that for surveys not yet processed by’
Census, data tapes would be made available to the Center after the preparation
of 'a limited number of test tables suggested that the tape was reasonable
"clean.! - Among other things, this-change meant that many of the complex
variables gn the tapes began to be developed by the Center data processing staff
rather than by the Census.

The "second major change in the division of responsibility between the
Census and the Center for Human Resource Research occurred in 1973 with the
decision that the Center would assume responsibility for producing a standard-
ized tape for public yse. Up té that time the Census Bureau prepared public-use
tapes that were similar to those jtfurnished the Center, except that they

- in¢luded onYy a portion of the r&ooded variables appearing In the Center's tapes.
The NLS tap#s made available by the Census both to the Center and to other
researchers had 'a number-of characteristics that madé them not readily usable,
particularly ‘for multivariate analysis. Since the Center had to rewrite these
tapes in any tase, it appeared uneconomic to perpetuate a situation in which all
users of the-pyblic tapes had to perform essentially the same tasks in order to
make the tapes operational. It was therefore agreed that the Cen r would both
revise previously ,issueildtapes and, in addition, assume the functiof{of producing,
documenting, and distrifuting all subsequent enes. In the case of the new cohort
of youth, NORC will prepare data tapes to_the specifications of the Centgr, and
‘the Center will be responsibte for relegsing the public-use versions of these tapes
just as it .does for thclzoarlier cohorts.- Ve o '

e . . /
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IL. S/\MPLI‘NG, I,NTERVIEWING AND ESTIMATING PROCEDURES =~ .

; ". As his been Indicated, the sampling and field work for the four original -
NLS cohorts have been the responsibillty of the Census Pureau, while these |
functions are being performed by NORC for the new cohort of youth. In this
- section we descripe the sa pllng methods and field procedures employed by each
£ of these organlzatlons. _ A

[ ]
A Census Bureau (four orlglna.l cohorts)

l"" ‘

Each of the four original NLS samples was deslgned to represent the Pl
civilian noninstitutional population. of the United States at approximately the -
time of, the initial survey. Because there wer'e no additions tb thé samples over
thelyears of the surveys, they cannot be condtrued to be precisely representative
of the civilian populdtion In any year after the first. The departure is most

© slgnificant in the case of.the young men, since .thése who were in the milltary |
\ * seyce as of 1966 but who subsequently returned to civilian.life are not repre-

~ ' . . . L. . \
serfted. . _ .o '

»~

Sampliqg Procedur'e ' N

”

Each of the four age—sex cohorts is represented by a piulti-stage probablllt)c' >
sample located in 235 sample areas comprising 435 counties and independent
cities representing every state and the, District of Cottimbia. The 235 sample
areas were selected by grouping all of the nation's counties and independent
cities into about 1,900 primary sampling units' (PSU's) and further forming 235
strata of orle or more PSU's that are relatively homogeneous according-to socio-
economic characteristics. Within each of the strata a single PSU was selected to
represent the stratum. Within each PSU a probability sample of housing ufiits
was selected to tepresent the ciyilian noninstitutional population. .

Siice one of the survey requnrements was to provide sépargte reliable,
statistics for blacks, households in predominantly black enumeration districts
(ED's) were selected at a rate between three and four times that for housgholds
*in predominantly white ED's. The sample was designed to provide approximately
5,000 interviews for each of the four' cohorts--about 1,500 blacks and 3,500
whltes When this requirement was examined in light of the expected number of
persons in each dge-sex-color group it was found that about 42,000 households
would be required in order to find the requmte number of blacks in each age-sex

group. o o -

An initial sample of about 42,000 housing uhits was selected and a
. 'screenify interview took place in March and Apri), 1966. Of this number about”
7,500 unfts weré found to be vacant, occupied by persons whose usual residehce .
was elsewhere, changed from residential use, or demolished. On the other hand,
_about 900 additional unit$ were found that had been created within existing llvmg

-

! .

* ' <
aConversely, young men who entered the service subsequent to 1966 are
unrepresented during their military service, since no attempt was made to survey’
‘ ~
mglbers of the sample.during such periods. - j |

N [
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space or had been changed from what wasaevl_ously. nonresjdentlal space. Thus - ~ = "~ .77
35,360 housing units were available-for Interview, from’ which usable Informatlo ‘ R
was collected for 34,662 households, a complation rate of 98.0 percent,. * ..

Men 45:39 Following the initial interview and screening operation, 5,318
males age ¥3-39 were designated to be Interviewed, These were sampled dif-
ferentlally within four stratar ‘whites In white ED's (1.&, ED's which contained .
predominantly white:households), blacks In white ED's, wHites In black’ED's, and. VI
"blacks In black ED's. % ‘ .- ‘

*
t

Young men 14-24 The original plan called for using the Initial screening to
select all four samples. On reflection It was decided to rescreen the sample in -
the fall of 1966 prior to the first interview of youhg men, since a seven-month
delay between screening and interview seemed inordinate in view of the mobllity

of young men in their late teens and early twenties: :

- . To increase efficiency, it was deé;ldcd to stratify .the sample for the re-
.sereening by the presence or absence of a 14- to 24-year-gld male in the house-

hold. The probability is high that a household that contained a 14+ to 24-year-old :
in March would also have had one in September. However, to Insure “that the . o
sample also tepresented persons who had‘moved Into sample households in thé

intervening period, a sample.of addresses that previously had no 14- to 24-year-

old males was also included in the screening aperation. .
This phase of the screening’began fh early September, 1966. ,Since a
telephone number had been recorded for most households at 'the time of the
“ initial interview, every attempt was made go complete the short screening
‘interview. by telephone, Following the screeni operatlpn, the same differential
sampling process that.had been used in the case of the older male cohort
produced 5,713 males aged 14 to 24 who were designated to be interviewed. (
S oy ,

“Women 30-44 and 14-24 The rescreened sample of households from which
the sample of young men was drawn was used also to obtain the sample of women . o
30 to 44 years of age. Using the same type of differential samping' ratios .
- described above, 5,393 women were selected for interview. Finally, 'from’ the
same group -of households, a sample of 5,533 young women aged 14 to24 as of
January 1, 1968, was designated.’ o " T

. Multiple-respondent hf‘)flseholds The total number of households represent-
ed in the four NLS samples of individuals is 13,582. Thus, a number of househdlds
have yielded more than oné respondent, frequently acro$s cohorts. By .cross-
indexing households and respondents, the Census Bureau has provided a means of
identifying gespondents having common households ‘when -the samples were
originally drawn. The revised data tapes made availabje by the Center show for
each respondent (1) an identification number within the particular cohort, (2) an _, )
identification number for the household from which the respondent was orfglnally : '
-selected, and (3) the identification numbers of any other respondents (in the same .

or other cohorts) who were selected from the same household.

For re_searchérs who wish to exploit this feature of the data the Center will
provide free of charge lists of households containing selected combinations of
respondents from different.cohorts. As of December 1978 such a list exists for

1
b \
- »

¢ . | . .)
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households contalnlng members o:t both the older mele and older female cohorts. :

The list contains the respondents' serlal numbers and the relationship. between

them (e,g8., husba}\ wife, fﬁr—daughter) A description of the decision rules .

underlying the rel&tionshlp
and mother-daughter relationships are currently ayailable upon request from the
NLS Users' Office.” Additional combinatlons are belng developed

Fleld Work

'y, -

Roughly three to four t;ihdred Census l'ntervldvers were asslgned to each '

of the NLS surveys. Since many of the procedures and the labor force concepts
used in the NLS were similar ‘to those employed in the Current Population Survey
(CPS), the Census' Bureau used.interviewers with. CPS experience in all of the
surveys. - . , LN

' In each of the early surveys, a, two—stage trainlng program was used to
provide speclfic instruction to the interviewers.. First, two supervisars from each

of the Burdau's 12 ré&gional offices were trained in Washington; they in turn -

trained the interviewers and office clerks assigned to the survey in their regions.
Each trainee was provided with a "verbatim" training guide prepared by the

Burgau staff and reviewed by staff members' of the Employment and Training -

Admijnistration and the Center for Human. Resource Research. The guldé
included not dnly tecture material, but ‘4 number of structured practice
interviews to familiarize the.interviewers with the questionnaire. In additien to
the classroom training, each interviewer was required to compléte at least one
live interview prior to beginning an assignment.

[ e .
As interviewers developed exp 1ence with the NLS, training for each
additional surve§ became less intensive.” While the smr&ll nuniber of interviewers

with no previous NLS experience contlnued to receive classroom instruction,
training for the experience@interviewers generally consisted of a home stydy
package. This included an Interviewer's Reférence Manlial explaining the
purpose, procedures, and ‘concepts ‘used in the survey, as well -as a set of

questions emphasizing points covered in the manual. "

In addition to training, a field edit was_instituted té .insure adequate
quality. In the earliest surveys, this consisted of a "full edit" .of the first several
schedules returned by each interviewer and a partial edit of the remalmng
questlonnalres from each interviewer's assignment The full edit consisted of
reviewing each questionnaire from beginning to end to determine if *the entries

were complete and consistent and whether the "skip" instructions were being

followedq. The- lr‘fterviewer was contacted by phone concerning minor problems

- and, depending on the nature of the problem, was either merely told of the error-

or asked to contact the respondent for additional information or for clarificatian.

* For.more serious problems the interviewer was retrained either 1 tally of in-part,

and the questionnatre was returned for completlon

[

If problems arose, the complete edit was continued until the supervisor was
satisfied that the interviewer was doing a‘complete and ¢ nsistent job. The

‘partial edit simply checked to determine thai the ‘intervViewer had not in~
advettently skipped any part of the questionnaire that should have been filled.

Any questlonnanre that. failed the partnal edit was returned to'the interviewer for
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compledori, Atter the Lirst two survejal of the middie-aged fen shd the Initiat

survey of each of the other cohorts, a "full edit" wab used on all the schedules.

k
& T

~ .
Estimating Methods ~ ~ - |

4

Population data) derived from the NLS are based on multi-stage ratlo
estlmatgs. ) o ,

- .

(]

Basic welght The first step was the assignment to each samphe case of a

basic welght conslsting of the reclprocal of the final probability of selection. .

This probability reflects the differential sampling thatl- was employed by color
within stratum for the four cohorts. . . . PR

No’nlntervie\w} adjustment In fhe initial survey of each cohort, some ﬁ

‘mermbers of the original samples could not be interviewed bechuse of absencey.
refusal, or unavailablilty for other reasons. The number of ,lr')d{ 1duals with whom

ihltl.al interviews were conducted was 5,020 for'the nfen,s 5,08¥ fof the women,
5,225 for the boys, and 3,159 fdr the girls. The weights for alkthpse interviewed

were adjusted to the extent necessary to account for persons, who were not.

‘interviewed.! This adjustment was made separately for each.of eight grouplings
for the ‘middle-aged men,6 16 -groupings for ;_t_he women 30 ‘to 4'{;7 and 24
R ;‘ £ .

, groupings for the two ¢tohorts of youtl{.8 AN Ve

] “ .

¥ ”» -
© o

Ratio-estimates - The composition of the sample may differ>so}newhat, by
chance, from that of the population as_ g whble with respect to residence, age,
colbr, and sex. Since these population c?\,araéterlstléts are closely cortelated with

‘the principal ,measurements madg, from the sample, the measurements can be_.

substantially improved if they are weighted appropriately to, conform to the

4

% -
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regpondents, yielding a total of 5,934, After the error was discovéred, one of
each pair of duplicate records was blanked in each subsequent survey, but not
hecessarily the same qne from’one survey to the next. After a careful scrutiny
of the seven paifs of-records, the research staff of the Center concluded that
there was no accurate way of preserving the longitudinal integrity of the data for
the seven,responidents involved. All fourteen records were therefore eliminated
from the revised tapes. - '

~ N

_ 6..Ce;nsus’ region'bf residence (Northeas't, North Central, South, West) by
placerof residence (urban, rural). . _ -

‘o ’

7same as for middle-aged men, by color (white, black).

'8Sam'e as for women 30 to 44, except that place of residence has\three
categories (urban, rural farm, rural nonfarm).

¢

, Actually, 5,027 men were interviewed-in 1966. "As the result of an ermr,~
* however, the original data tapes coptained duplicate records for egch of seven

P

&
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-~ . known distribution of -these-population-charac erlstics.” - Fhis-was -accomplished — ———rs =

In the Initlal survey of eagh.cohort through two stages of ratlo. estimation, . S
- ® The flrst stage of ratio estimation takes into acecount ditferences ‘.'a:‘f—,_gthe'; .

times of the 1960 Census between the distributiod by color and residence of the- L e

population as estimated from the sample\PSU's and that of ‘the total population In -

~ - .. each of the four major reglons .of the country, Using 1960 Census data,”
| estimated population totals by color' and redldegce for -eath reglon were .

e - .computed by -appropriately welghting the Census counts for PSU's in the sample. ™ - :
.7 % 7. Ratlos-were then' computed between thege estimates (based on sample PSU's) and |

S - -~ the actual populatgn totals for the fegion as shown by the 1960 Census.

-

R : ., In thesecond Stage, the sample proportions were adjusted to independent

. ™ current estimates of the civilian noninsth;utio_vﬂ‘qllzed populatign\by age, sexy and

color. Thesg estiniates” were prepared by carrying forward the most recent

' the populatioh, .
mortality, and migration between the United States and other countrles.lo The, '
adjustment was made by color within three age groupings for the two older
cohorts, within five age groupings for the young women, and within four age
groupings for the young men. ~ ° > } N .

LCensus data (1960) to take account of subsequent aging

- : -

-

Sampling Weights s AT S

In each survey year after,the initial interview, the sample was reduced for
reasons of noninterview. In order to compensate for these losses the sampling
weights of the individualg who were interviewed had to be revised. This revision
was done in two stages. st, the out-of-scope noninterviews in each of the
years QVer-e identified by the Bureau of the Census and elimingted from the
sample’ of noninterviews.  This group - consistéd of individuals who were
institutionalized, had died, were members of the Armed Forces or who had .
moved outside the United States--i.e., individuals who were no longer members

" of the noninstitutional, civilian population of the United States.- . ,
The second stage in the adjustment acknowledged the nonrandom char- .
acteristics of the in-scope noninterviews. For each of the survey years the,
eligible noninterviews and those interviewed were distributed into strata (cells) '
according to their race, yeats of school completed, and years in 1966 (1967) place
“of residence (cohorts of men and women) or. their race, education of their father,
and years in 1966 (1968) place of residence (boys and girls). - Within each 6f the. -
o cells the base year sampling weights of those interviewed were increased by a
~ factor which measured the relative size (using - base year weights) of the
r'\onintervigwed population:to the interviewed population in that year. g )

il

. 9See U.S. Bureau of Census Technical Paper No. 7, "The Current Pdpulatlbn

Survey--A Report on Methodology,” 1963, for a more detailed explamation of the
preparation of the estimates. )

10S'ee'U.S. Bureau‘of the Census, Current Population Reports, Series .P-25,
No. 352, November 18, 1966, for a description of the methods used.in preparing
these independent population estimates. o :

-
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_sample. Since most of these men subsequently returned to the civilian non- - °

" was blank but legitimate entries appeared in 39b and c
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) ohé:‘furfhér gﬂ,mtmm{ was needed because the yauh“g'rﬁéhfwhq‘ware‘_irrihe' I
Armed Forced at-the time the sample was selected were excluded from the - .~ . BN

Institutional U.S. papulation, the population estimates In any glven year based on

_the revised sampling- weights of those interviewed In our safmiple are understated. ' ,*

To corregt for this understatement the Bureau of the Census has provided an
“adjustment factor for each of the cells. The revised sampling welghts of the
young men incorporate this addltlona(l qdjustment. . : ‘

- 13

Coding and Editing N S -

S

" Most of the data on the Intervlew schedules required no coding, slnce a
majority of the answers were nu erical entries or in the form of ‘precoded
categories. ‘However, clerical cog:ng was necessary for the occupational and
industrlal classification of the several jobs referred to in the interview: The

.. ,Censys Bureass standard occupation and industry codgs used for the. 1960

S~

decennial census. were employed for this purpose, and havé\ continued to be used
even in those surveys conducted after the classification dystems were revised.
Cades for other open-ended questions were assigned by the Census Bureau, In .
many cases orf the ‘baslis of guidelines developed by the Center for Human
Resource Research*from talll?s of subsamples of th; returns. P -

The consistency edits for the interview schedules were completed on the
computer by the Census Buread. For the parts of the questionnaire that were
similar to the CPS, a modified CPS edit was used. For all other sections
separate ~consistency cheoks wgre performed. None of the edits included an
allocation routine that was dependent on averages or random information from ,
outside sources, since such allocated data could not be expected to be consistent
with data from previous,or subsequent surveys. However, where the answer to a N
question. wasiobvlous from others in the questipnnaire, the missing answer was
entefegd on the tape. To take an example from the initial survey of the middle- ‘ /
aged'men, if item 39a ("Is there a compulsory retifem&nt age where you work?") -

%“At what age?" and

"Would you like to work longer?")' a "Yes" was inserted in 39a. In this case, only
if 39a was marked "¥es" could 39b and c be filled; therefore the assumption was
made that either the card punch operator falled to punch the item or the )
interviewer failed to mark it. ¢

* A
E

B. National Opinion Research Center (cohort of youth) —-\)

Sampling Procedures ' 1

-

The target population for this survey consists of eight groupst
1. Hispanic males’14-21

2. Hispagic fefnales 14-21 |

3. Black, non-Hispanic maley 14-21

4. Black, non-Hisparlic females 14-21 '

5. Economically disadvantaged non-Black, non-Hispanic males 14-21
6. Economically disadvantaged non-Black, non-Hispanic females 14-21
7. All non-Black, non-Hispanic males 14-21

8. All rion-Black, non-Hispanic females 14-21
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- For all cohorts, Irdividuals® consitpredin the populntlon"ifthey‘wm
/llvlng withip.the 50 states ‘or if they were on active military duty outsite the "
United States. , Excluded from these groups are Individuals llving In Institutions |
on a pérmanent basis. . . _ .
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‘. With the exception of Individuals on active military . duty, all sample'
selection was accomplished through a multistaga,wstratlﬂed area probabillty
sample of dwelling units and group quarter units. A, screening Interview was
admlnlstered at apRroilmately 75,000 dwellings and group quarters. distributed.

.among 1,818 sample segments in 202 Primary Sampling Unltas.ll Included iIn this
screening interview was “information which would allow the identlfication of
_persons cliglbl for sample membcrshlp _ : .

Approxlmatcly 18, 000 of the screenlng interviews were carrled out among . .

918 sample segménts in the 102 Primary Samplings Units constituting the NORC f .

Master Probabillty Sample of the United States. . This samplg is designed to i .. -

maximize the statistical efficiency of samples which are "cross-sectional" with o

respect to the general populagion. Specifitally, through the several stages of ¢
* sample selection. (countles, enumeratlion stricts-block groups, sample listing ~

units), probabilities of selction are based upon either total populatién or total-

housing units. :

~ The remaining 57,000 screenlng interviews were carried out amiong 900
sample segments”in a 100 PSU sample - specifically designed to _produce
statistically efﬂcnen; samples of Groups l1-6¢ All stages of sampling, except the
final stage, were arriedout with probabilities Proportlonal to a linear
combination of popultion size for these groups. The 'effect of this procedure is
to produce sample listing segments which vary significantly in terms of total )
populatlon size but tend toward equality with respect to the target groups. :

In the final stage of sample selection (i.e., dwelling units within sample ~
) llsting segments), a moderate degree of oversampling was employed In order to 1
increase the sample composition with respect to Groups 1-6. Since the use of
oversampling tends to decrease sample efficiency, attempts were made to hold
requxred oversampling to ‘a minimum.

& At all selected dwelllngs, attempts were made to obtain- appropriate@lassl-—
fication information for all*persons living in the dwelling. In order to minimize »
the potential for "interviewer effect," survey interviewers were not informed

«fx about specific groups that would be included in the subsequent interviews.

Since certain classes gf group members do not usually reside in dwelling
units, procedures were also used to establish "linkages" between dwellings and
these individuals. As part of the initial screening, household respondénts were
asked if there were any persons with primary family connections ‘to household

A,

“A primary sampling unit is composed of either a single county or group of -
counties (SMSA). In certain special situations, state-defined units are termed :
"independent citles" or "parishes." In these Instances, such unlts are used in the
definition of primary sampling units
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\ members Who Waré Away trom’ tha_-‘h'qm
. thls group were college students; persons

other institutlons. Household faspondents %‘ere alyp asked to name persons who

mlght occaslonally stay at the dwelling who did not have any other "usual place

of residence." For each individual tdentified in this p%;cess an attempt was 'made

to determine whether or not the Individugh would e "linked" to some other

_ hqusehold (e.g., college students living off campus in:their.own dwelling units).

All individuals without other linkages were included in/the household compo tion

“for purpgses of subsarmpling. The only exception to this linkage occurred in the
. case of active military personnel who were sampled separately. o

Selection of sample respondents for base year interviewing was based pon
the Individuals identified at the hbusehold screening phase. Base year samples
for Groups 1-6 were selected from individuals identified in. hoth screening
samples 8\::.,.102 PSU Cross-sectional Sample and 100 PSU Speclal Purpose

Sample). To the extent that Individuals identified in the.screening phase were .

obtained with different probabilities of selection (because of selective
oversampling), the selectlon of base year samples will attempt to minimize these
pr%)ab'llity’ differences. ' :

2~

.

Sample respéndents in Groups 7 and 8 Vere 3elc<':tecﬁ from dthe 102 PSU
Cross-sectional Sample.{ Restriction of subsampling for these groups to the 102

PSU National Sample is based 'upon considerations of per element statistical

efficiency.

A

f

Individuals on Active Military Duty | : ‘

Members on active military. duty were sampled primarily Irom rosters
provided by the Department -of Defense. Sargple selection was¥accomplistied in
two stages. In the first stage, ajsample of pproximately 200 "military units"
was selected. These units were Selected with probabilities proportional to the
number of persons 14-21 within the unlt. Within selected units, persons 14-21
were subsampled with probabflities inversely proportional to the -first-stage
selection probability. Separate samples were selected of males and females. A

“small number of military personnel living in their own households, not on military
bases, wereincluded in the household screening too, o :

The following principals were followed. in decigtons regarding ‘weighting.

Individual case welights are assigned to base year interviews in such a way as to
produce group population projections when used in tabulations. The assignment
of irdividual respondent weights !\nvolves at least three stages.
Stage One: The first stage in weighting involves the reciprocal of the
probabillty of selection. Specifically, this-probability of selection is a
function of the probability of selettion associated with the household
in which the respondent was located as well as the subsampling (if
\ any) applied to individuals identified in screening. '
Stage \Two: This stage of weightinglattempts to adjust for differ-
entialz\response (cooperation) rates in both the screening phasé¢ and
baselihe interview. Differential cooperation rates are computed (and
adjusted) on the basis of geographic location, group membership, and
{ within group subclassification.

S . o 416

shold at+the -presant-timec--Incjuded in-~-—.- =
in, the-military, persons In prisons and
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e . IL DESCRIPTION OF THENLSDATA ' .

— g U U R pp—

-_ - The Natlonal Longltudinal Sufveys were designed primarily ’(tj‘an‘nlyze the ~ + A
C ~ sources of varlatior in the labor market behavior: and experience of the age-sex LN
b subsets of the U.S, population represented by the samples. Thus, the Information ' )
\ " -collected from thegrespondents In-the several samples Yelates to variables that
*+ elther represent significant aspects of labor market activity and-labor market
. status or that are hypothesized to influence, or to be lnﬂuenged‘l)ﬁ such hctivity . 3

or status, ¢ . .
] N ? ‘ .

A

\

4 In order to know precisely what.information.is available and how. it has g
been coded, there Is no Substitute for a careful examination of the Interview . .
-schedules and codebooks. Researchers are cautioned that It Is not possible within ‘
the space available In the Handbook to describe completely or with absolute
precision the content 3f all/of the Interview schedules. Nevertheless, the fol-
lowing tables are designed to Indicate in rather spacific terms the more
important vartables included in the data tapes covering the flrst ten .years for
each of the four cohorts. . - o : :

. Although the classification is not entirely satisfactary, the variables are ‘
classified under the .major headings of "labor *market experience varlables,"
"human capital -and other socioeconomic variables," and "environmengal varl-

ables."lz. The first two of these are further subdlvided Into somewhat narrower
X categories, under which the specific varlables are listed. THe designation of each
o varlable is generally an abbreviated version of the quest on(s) oh. which it ks Al
. based, the wording of which sotne{imes varles across cohorts or from one year to
‘another. Thus, the user Is cautioned that the relevant interview, schedule and
documentation must be consulted for the precise wording. .

Tables 1 throug°h 4 relate to the men, boys, women, and girls, respectively.
o Across the top of each table are the years in which the particular cohort has
g been surveyed, and in the stub are listed the variables that have been measured
' in.any of the years. An asterisk it any cell, the:;f_(;?/lndicates that infoyrmation
for the designated variable was- obtained f e particular cohort in t
indicated ye;xr.' In some cases the variable is derived d?rectly.from the response
to a specific question in the interview schedule. In other .cases the variable in .
question either. has been created by the Center for Human Resource Research on ~
the basis of responses to a serles of questions in the survey instrument, or can be
so constructed by the usér. It must again be emphasized that the documentation.
must be consulted for a precisé definition of each varlable,

. In the case of the new youth cohort, as.of this writing only th.ev initial
_Interview.schedule 1§ available gnd there has not yet been a specification of the

P

12116 environmental variables have been added ‘to the tape of tﬁe four

. original cohorts on the basis of characteristics. of the labor market area in which

the “respondent resides, generally obtained from the decennial census. The

Census Byreau's rules, of confidentiality severely limit theé number _of such

- variables that can be used since a combination of several such variables might
uniquély identify a respondent's area of residence in violation of Cefisus policy.

4 ¢
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o, ?‘- ‘ ' o ‘.'.(“/ T . .Tablel .. ..
L Nl-.iyarl‘abf‘es for Men 45-59, by Survey :Year

-
i N ¥
o ¥ .

-

- - > s )

Var’lab,le * a. .

L 'LABOR MARKET EXPERIENGE_VARIABLES U

¢ A. ' Curéent Lgbor Force and Employment

1966 1967 1968 1969 1971 1973’ 1975 1976 1978
M N : y N

! Status™~ ‘ -
. ~ - [
Survey week labor forcg and -
employment status * Lk *  x N
w ,Number of'hours worked'in survey ¢ N hd
. week : x R *
Number of weeks worked in past year ~ * A% * o -
. Number of hours usually worked per ' -
' week in past year ¢ * * * *
_ Number of weeks unempjoyed in past ’
b - year . . * *, * * . »*
o . : . LB
- Spells of unemployment in past'year * * * o
;0 Number of weeks out of labor force
* in past year kL% * * R~
l ‘B. Characteristics of Current or Last '
Jab N / .
}, - . Occupation (Census code and index of .
occupational prestige) A * * *
Industry . . o * * * *
Class of worker * * * * *
v I v A T
Startmg date | -, o * * * *
Number of hours per week usually c K
worked * * * *
Hou_rly rate of pay - . * * * *
Com'muting time and costs v . ! \* *
x &

Covered by collective bargaining?

jr
[

. i
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V&friable v o S 1956 1967 1968 1969 1971. 1978 1975 1976 1978 A
’ N - . o . A ) . N i 3 \ J—\ ..
Is respo’ndent union member? R * \ *o ~, * ) N

' OO T
C Work Expenence Prior to Initlal : ) - '

A _ S’[vex , _ - i .
-  J ] . . : - . ‘ o ‘ ' '
) . . ) , / SR . . .
. Occupation, industry, class of ~' - o J
worker, 1éngth of service, and.
\ ~ reason foy leaving first job v .
' after leafing school . .
Occupation, industry, class of B C - e
/" worker, length of service, and . o
,reason for leaving longest job = A~ v
since leaviag school N :
2 * - | &

Best occupation since leaving school -

3

“D. Work Expenend! since Previous
‘ / Survey _ ) _
! ~—
. r

{ Occupation, industry, class of worker, ;
T hqurs per week, length of service,

and reason for leaving intervening )

‘ ngel ] 3 S

Geographlc mobllnty

Interf:rm mobility

l
)
Intrafirm mobility

¥

II. HUMAN CAPITAL AND OTHER SOCIO-
ECONOMIC VARIABLES

A. ' Early Formative Influences © /

Na onaiity | . . \t_\ ’ - g

‘Type ol residence at age 15 * ) G) .

Person(s) respondent lived with / _ Q’ - ,
at age 15 - Nt - L. *

Occupation of head of house{\ola
when respondent was 15
Highest grade of school completed
- by father

~ * . s o <
v

5]

+Degreé* of detail yaries among survey years.
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Varlable ~ - . 1966 1967 1968 1969 197171973 1975 1976 1978 F*
' 4 N - - ~ e . ‘ " ) et
B. Migration Vo N / ]
e —_— SV - . 'y ;
Number of years at current resldencc ¥ . ' » -
»- “ .
R Comparlson of blrtk plgce to cugcnt N ) v
R residence RITIE ' £ -
o “ o . ) . R T L S I
C. Educatlon g C e K L
Hnghest grade of school complctad I A‘\
High school curric(ﬂ,u,m | - % . .
_7 S College degree received ¥ o AL T - ' S .
- . r , . N .
- ) . T . = ) N
, D. ~Training Outside Regular School e - '
¢
/ : Type(% of training . : * LI * x *
P Duration of longest training program * oo * ¥ *
Whether training was completed S * SRR *
> .
Whether training is usedin job * * * * *
. E. Health and Physical Condition i
' R $ . - . -' . ] \
Self-rating of health * * *
1 Does health limit work? ' - * | O T R
v ¥ "
’ " Duratioh of health limitation - * ‘ L * >
A . ,
Functional limitations ' * *
F. Marital and Family Characteristics 7 o
’J -Marital Sta"'s ‘ } poo¥ * ) * * * o * T
Number of dependents oo * * * * . o *.
) ‘ | ‘Are respondent's parents living *; . * * *, *
Number and age distribution of ' U :
children living in household * * ¥ * * * * *
e Duratlon of health limitations’ V .
of spouse * * p* *
' Education of family members * * * * *
LI N ‘ .
.\'1 .
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.Variable

-

Occupatlons of family members

»*

»*

®.

Wecks and hours per week worked
by famxly meml)crs in past year,

'G. Financlal Characterlstics

A

Total net family assets+

: b}
Total famlly incorne 1n past year

Income from farm or own business
ip past year

Income from wages or salary in past
year

.. .Income of spouse from wages or
salary in past year

Income from unemployment compen-
sation in past year

Income from public assistance in
‘past year

Income from social security in . ¢

- past year

' Incomg from pensions in past year

Income from other ;ources in past:
yéar

H. Military Service

Dates of service

'l. JoI) Attitudes

How do you feel about your job?’

What are the things you like best
about your ;ob?

What are the things you like least
about your job?

Rate of pay requnred 14 take
hypothetical job in same area
(employed respbndents) '

“Rate of pay required to take hypo-
thetical job in different area
(employed respondents)

+Degree of detail on components varies across survey years.
L4 B

¢,

L3N
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¢ -Variable A
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J. \Vork J\t‘tltudes

ent do if he lost

L\ + What would respo

.. .

. 1966 1967 1968 K969 1971 1973 4975 1978 1978

)

v~ current job?

ould respondent continue-to work' i1

he had enough money to livé on?

TReaction to hypothetical job offer.
(respondents out of labor force)

Characteristics of job respondent is
willing to take (respondents unem-
ployed or’out of labor force)

“What Is more Important, hlgh wages
or liking work? "

Other Social Psychological Variables

Rotter lntern‘&l External Logus of .
Control score

Attitude toward women working

Aptitudes toward selected aspects
of life

Retrospective Evaluation of Labor
" Market Experlence

Perceptidn of age discrimination

Perception of race discrimination

<
Perception of sex discrimination

Perception of other discrimination

Have you progressed, held your own,

or moved backward over past 5
years?

Over past 5 years, have job pres-
sures increased, decreased, or

rg_malned the same?
M. Retirement . . : -

Leisute activities

Expected age of retirement

Respondent's plans after
“retirement

Mandatory retlrement age

Attitude of wife toward respondent'
retirement
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' Variable ' - N 1966 1967 L1968 1969 1971 1973 1975 19761978
‘ Attitude of friends toward retire- . . :
ment - . 5 - ¢ . ‘*: - . )
Characteristics of ponslon plan *
Attitude of respondcnt toward o )
: -retirement , Lt ;.
1. ENVIRONMENTAL VARIABLES '
) Snze of local area labor force * * * * ooon * !
. J o
Local area unemploymcnt rate * * * oW * * *
. ®
l —
- t L 4 )
’ i
. 1 \
< ' N
&
5 )
-
r
y v
. Y - .
T \/ < ‘
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- - %; " NLS Variables fm; Boys 14-24, by Survey Year ' B R
) . : . ‘ -L-* - -
Variable - . L 1966 1967 1968 })69 1970 1971 1973 1975 1976~ 197&

1. LABOR M, RKET EXPERIENCE VARIABLES * ~ . - ® - . R
""’ A. Current Labor Force and Employment 3& . . o
Status . _ T | . R
. Survey week labor force and 1 ' ’ - , - m |

employment status * * X * * * * * e

Number of hours worked in sdrvey . , - L

week * e ok ow .) * -

Number of weeks worked in past year *,oe T * */7. * x a *

Number of hours usually worked per a e _ .
week in past year * w n{ oL * * oy * * *
Number of weeks unemployed ln past ' M .
year Sl * o LI »* * * * » » .
—Spe'lls of unemployment in past year * LA . *
Number of weeks out of labor forqe . " < -
in past year * * * * * * * * * *
) , .
B.” Characteristics of Currenj or Last - :
Job ‘ .
/ ! -
, Occupation (Census code and index of
occupational Qresnge) , * * * * * * * * »
Industry \ * * * " * T * * * *
Class of worker * * * » * * * * * x
Starting date . * o ow r e * * * *
Number of hours per week usually _ !
worked ' ‘ » * » » » » » * » ~
Hourly réte of pay \r“ * LI * * LI * * *
; 7 ; :
Commuting time and cos“ . * L
( Covered by collectwe bar}aimng? * *.ow | x e
Is respondent upion member? *» " ¥ *
Job Characteristics Inventory
(abbreviated version--variety, _
~ autonomy, task identity, feed- a
1 back, dealing with others,
frlendshlg oppor tuni ties) v o ® "
b . )
. 4 ]
\ @"’ Z 6
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* Varlables . 1966 1967 1968 1969 {970 1971 1973 1973 1976 1978 .

C. Work Experlené“brnon to Initial
Survey

Occupation and industry of job held 4 i .
during last year In highschogl | * ! - L
Occupation, industry, class of ' o ' o
. worker, length of service,and ° : - o
reason for leaving first job ~ '
after leaving school ' *

D. .Work Experience since Prevnous S ' L. .
Survex . B : 4 _— )

Qccupation, industry, class of worker,
hours per week, length of service, - ‘ .
and reason for leavmg mtervemng
jobs+ «

Geographic mobility

Interfirm mobility, >

Intrafirm mobility .

IL. HUMAN CAPITAL AND OTHER SOCIO- . .
ECONOMIC VARIABLES - | N

A. Early Formative Influences

<

Nationality

Type of residence at age 14 | *

R Residence at age 18 * S o L)

Person(s) respondent lived with at
age 14

Occupation of head of household
when respondent was, 14 -

}/ Highest grade of school completed

' by father *
Highe#t grade of school completed
-by mether * )

Were magazines available in home

. at age 147 -

Were newspapers available in home
at age 147

+De"gree of detail varies among survey years.

e L
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A
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- Vall .
Variables . 1966 1967 1968 1969 1970 1971 1973 1975 19761978 ~ ..
» - . . . ‘
Was a library card avallable in home
at age 147. ‘ *
Parental encouragement to continue _ °
education past high school ' * *
B. Migration
Number of years at cucrent residence  * '
Comparison of birth place to current
residence B *
: . 2 T
C. Education
. Current enrollment status S * * * * * * * * *
Highest grade of.school completed * * * * * * * * * *
Reason stopped attendﬂg high schoo! . *. ¥ * * * *
Is (was) school public or private /S/‘ o o * * * )
S - A y 4 ’ -
High school curriculum ' * * * * * * *
High school subjects enjoyed most *
High school subjects enjoyed least * )
. l;l,igh school activities ; o . , L P
Index of high school quality - .k
] . _ —
Index of college quality ) * * . I
College degree receivec‘i._*‘\ O * * * * ook * *.
Field of specialization in college - - * * * * * L * *
Reason for selectihg Colle¥e major * |
Field 8T study enjoyed most in . ‘ ~—
college. . * !
Field of study enjoyed ledst in "
college * !
College tuition R I P *
Financial aid in college ' * * x % * * */ * o *
Reason for dropping outYf college - . L . S S ] | N
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o B
Varlables .‘ . ' > 1966 1967 1968 1969 1970 197% 1973 1975 1976 1978
Evaluatiorr of educational experience * B 7 |
Do you feel that not having more edu-
cation has hurt you in any way? Why? * .
. ’ ' 2 -
D. Training outside Regular School : '
Type(s) of training | _ B * * * * * * * * *
N F -
. Duration of longest training program * x * * * * * * * *
Te ‘ ‘ 54
Whether training was completed’ L L e * . “ .
Whether training is used in job - * * * * * o ‘ ¢ *
Jom;rneyman's card obtained? ! ° *
~E. Health and Physical Condition
¥ Does health limit work? * . LS R T S
Does health limit school activity? * * * ¥\ *
oo 2 TYY . BIFA
Duration of health limitation - * * A X Z Y *
_ Functional limitations * _ *
F. Marital}d Family Characteristics ’
Marital status . ) * % * * LA * * * *
\ Number-‘of ) déper;dents * * * * * * * * * *
~ Are respor)dent'é parents living? * * * *
Number and age distribution of 7 AN ' S T
-_children living in hqusehold - . * * LR * * * * * %
‘Number of weeks worked by father o :
in past year _ * oo * * ' o
Current occupation of father . T
Number of weeks worked by mothe
in past year ' * * * *
Current occupation of mother ° .o o * o '
Duration of health limitations '
of spouse _ * * * * *
1 . . T : —r
Education of family members * * * * LA * *
. Occupations of family members * 0o * * LA R * o *
| t. 29
: )
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Variables R . 1966 1967 1968 1969 1970 1971 1973 1973 1976 1978
Weeks and hours per week worked Dy ° ) | (/‘ o L
family members in past year S S S * * y * * * * -
. .. \

G. Ejnanclal Characterisjics

Total.pet family assets+ B * e 7'*/ Y e N o

. . " ’ L — ¢ J A . - -
- Total family Income in past year . % . * 4 * S SV * * *
Income from farm or own business . . ~ .
¢ in past year * * * * * * . * * * * }
Income from wages of salary in past ' ' y ) .
year * * K * L S S T * »*
Income of spouse from wages or ) '
salary in past year e T * * * * * *
Income from unemployment compen~ o .
sation in past year * * * * * I {/ * *
Income from public assnstance 1in ‘
past year * * * * K . “\ * * *
Income from other sources In past ’ T '
year ' * * * £ » »* * »* * . ox

H. Military Service

Branch of armed forces * . * *» *

Months spent in armed forces * * * ‘ B
] - .
Military occupation held longest * * Lo *
- w
How entered armed forces ' * * * *
Did milltary service help or hurt ] .
career? o : _ s # *
. Current draft classification. | * LI *
L — i - \
. _ . , .
I.  Job Attitudes ‘ ‘ - : o w .
: How do you féel about your job? * % * * * * . K- )
’ 3 o 4 -
What are the things you like best - , g oLt
about your job? ¢ * * * * * * *
What are the things you like least # - '
about your job? ¢ * * * * * * *
« ) 4 . M .4 ) i iy
. +Degree of detfg} on components varies across survey years. \ | ~ : )




Variables . _19¢6 _l§67 1968 1969 1970-1971.1973 1975 1976 1978 .

Rate of pay required to take hypo+
thetical job in same area (em- ‘
ployed respondents) ! * * * * * * . )
Rate of pay required to take hypo- o , , - :
thetical job in different area - | o
(employed respondents) * * * o *
Facet-Speclfic Job Satisfaction _ ' - . "
Index (Jobsat 72 Short-form ‘ ] : §
" developed by Robert Quinn from. g
University of Michigan's 1972 and
1977 Quality of Employment . ,
+ Surveys) ‘ o

J. Work Attitudes ' N . S

What would/espondent do if he lost ' _ e ) %
currept job? * .- 3

Would respondent continue to work if T
he had enough money to live on? ) o

Reaction to hypothetical job offer o
(respondents out of labor force) * * * o x * * o

Characteristlcs of job respondent is : S S
willing to. take (fespondents unem- . - :
ployed or out of labor farce) o * L

What is more important, high wages
or liking work?

K. Educational and Occupational Asp1rat10n$
} and Expectatlons

Would you like to receive more education

or trdjnlng') * * »* , * * o T *
. How much education do you thlnk : .
you will actually get? . * Lk * W
What do you expect to do when you - 7
leave schodi? \ *
‘What kind of work would you_like to : _
be doing at age 307 * * ok * * * * * *
Expectation of achieving occupational _
goal *

-— *

L. Other Social Psychological Variables " -

v ’ L]

. Cg.,n

Knowledge of world of work score * .
Rotter fnterna] External Locus of
*.Control Scote e : * * . *

P . ’ T .

IQ score o %
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. Yarlables S — 1966 1967. 1968 1969 1970 D97y 1973 1975 1976 1978
¢ 2R T e
Attitude toward women working ) * *
M. Retrospective Evaluation of Labor : ' . . .o
‘ Market Experience .- ' N : o Cow \ .
% ~ Perception of age discrimination . ' , - * " B * ‘ | -
Perception of race discrimination o * *
ol Perception of sex discrimination . _ - T */
Perception of other discrimination * ie
| N
Have you progressed, held-your own, or _'
moved backward over past 5 years? * Cw
Over past 3 years, have job pressures , i .
increased, decreased, or remained : <
the same? ' . ‘ - . : *
“TI. ENVIRONMENTAL VARIABLES .
Size of local area labor force * * * . * * * LA A
" Local area unemployment‘ rate & * * * * * * * * * ‘
Presence of accredited college
in local area . * P A \
§ L
@ % '
Y\ » .
- .
» ¥ )
‘ ¥ . .
| ‘ -
M ~ '
32" :
. 2
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- Table3 . - - .. ’ [ .f"_"..-__.__m_..,“___-... %
: ~ . . - - ' . . a e . >':..L-"“‘d
Y NLS Varlables for Women 30-44, by Survey Year o < o
. : . . . - P
Variable _ 1967 1968 1969 1971 1972 1974 1976 1977 1979
L 'LABOR MARKET EXPERIENCE VARIABLES B o B
A. Cur®ent Labor Force and Employment . . '
- otatus ( . _ -
_ _ .’ \ .
Survey week labor force and employ~ e
ment status * N * * * .o X
‘Number of hours worked In survey | J .
week * * * * * * o » x - R
R - . - &
) Number of weeks worked in past year  * * * * * /*"\Q " '
Number of hours usually worked per K 5
___Wweek per past year - * » * * * * * *
Number of weeks unemployed in ' f .
past year _ ' . _ * o »* * * /4‘\ * o * .
_ Spells of unemployment in past year * * C l * _ o
N ? Number of weeks out of labor force I é
in past year * x *rr * * 2
B. Charakteristics of Current or Last . BN
Job . S
‘. : e . \ )
, Occupation (Census code and index .
of occupgmmal prestige) * * * * * * * * *
lndustry » N * * L * * * 1
- [
Class of worker o ® * * * * * x T
'( g Starting date * * * LA * o
A Nu er of hours per week usually ) _
, ed . . * * P * * . * »
Hourly rate of pay b * * * * * * *
Commuting time and costs: * * * *
Covered by collective bargaining? * * ’ *
-’ Is respondent union member? * * - *
Y .
\
+ Shift worked. ' ' o *
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C. Work Experience Prior to Initial

»

Survey

Occupatlon, Industry, class of~
worker, length of service, and
reason for leaving first job after
leaving school (never married
respondents) )

e

1967 1968 196h 1971 1972

Al

1974 1976 1977 1979

" Occupatlon, Industry, class of
worker, length of service, and
reason for leaving longest job
since leaving school (never
married respongents)

~Occupatlon, Industry, class of
worker, length of ‘service, and
reason for leaving longest job
between school and marriage

“Occupation, industyy, class of

. worker, length of 'service, and
reason for leavingdongest job
between marriag&.and fitst
birth

Occupation, industry, class of
worker, lenfth ¢f servi d
reason for leaving longest job *
since first birth

/

Number of years since leaving
. school respondent worked six
months or more+

D. Work Experience since Previous Survey

Occupation, industry, class,of
worker, hours per week, length
of service, and reason for
leaving intervening jobs++

Geographic mobility

Interfirm mobility

Intrafirm mobility

L— 9

++Degree of detail varies among survey years.

"

+For married women with children, this is broken dewn into three periods: (1) between leavin
and marriage; (2) between marriage

d first birth; (3) since first birth. "

g school
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&
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Varigble : ‘ 1967 1968 1969 1971 1972 1974 1976 1977 1979 |
II. HUMAN CAPITAL AND OTHER SOCIO- | R
ECONOMIC VARIABLES o
A. Early Formative Influences L L e

Natipnality : L . - .

Type of residence at age 15 .

Person(s) respondent lived wnth

v at age 13 o / .

Occupation of head of household T o .
when respondent was 15 C :

Highest grade of schodl Completed | )
by father * - d 0

Highest grade of school completed ’
by mother™ . . -

Occupation of mother when re- ) . - TN |
spondent was 15 , LW : .

. T -
‘ B. Migration ‘ . O - . 3 - . .

-

e~ Number of years at current residence  * (
\ Comparison of birth place to current B '
‘ residence * ]
7 ’ ) ) w - . N
- C. Education ' ‘ € . -
CurPent enrollment status *
| Highest grade of schoo}\completed * . *
% )High s_chbol curriculum ! * o
b College degree recelved ' o ) L * .
WA S : !
Fléld of spec&al“izatmn in c;\lege * R
£
- D. Training outside Regular SCQQJ _
- o X /A- N
Type(s) of training _ * * * \l /* *
Duration of longest training program * / * L * *
- Ll . —— 24
' Whether training completed * S T *
Whether training is used in jbb * * * * * *
) '
»




. Varlable

o >
C

E. Health and Physical Condigieir
. Vo

:

" SptfFating of health / *
- i » - ’
> [ Does health limlt work? * * * *
A Does health limit housework? , * * * *
D\ljjtlog of health llmltations * *
“"Functnonal limitations | L
' ; - ; £ Y
F. Marital and Family Characteristics
.. Marital status * T * *
Husband's attitude toward resbondent'
.« working : *
Marital and chnld—acqunsltion history *
Number of dependents * *
Are respondent's parents li\}ing? ' * * '
Number and age distribution of
children living in-household * * \ * *
p N
Regular child care arrangements * *
- Cost of child care arrangments * *
Preferred child care arrangemenf *
Attitude toward child care Center's *
Duration of health limitations
of spouse * *
Education of family members * *
Occupations of family members ! * * * *
Weeks and hours per week worked
* *

by family:members in past year

Unmemployment of husband

S 7% <
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lost current job? » o

A

- T DR
+ * Varlable - 196?”1968 J969 1971 1972 19714 1976 1977 1929 ok
G. Financial Characteristics m
Total net*‘ amily assets+ . * *w *
Total £ y income in past year * * * * * * L w
fncome from farm or own business ¥ ‘ BEEARE
: In past year rox *. * * * * L
Income from wages or salary in : ) -
R .0 QastLa‘r * »* * * »* *
, * Income oTspouseeér’om wages or |
’ - ___salary in pasty * * * * *
. . Income from unemployment compen— \
- sation in past ye - * * * . * '
¢ Income from publickassistance Tn _ _ ! -
East year * * * * * * \
Income from soclal security in ,
past year _ * X * — *
Income from pensions in past year . * * L * *
. Income from other sources In past ' R
year ) : »* % * » »* ;*
H. Job Attitudes )
How do you feel about your job? " * * * .
What are the things you like best : R -
about your job? W 4 * * L.
, What are the things you like least ' o
about your job? * * * ] * !
Rate of*pay required to: take hypo-
thetical job in same area (employed
respondents) * * _
Rate of pay required to take h Vg %
thetical®ob in different area "
(employed respendents) * * :
1" Work Attitudes - d ‘ .,
What would respondent do if she
*

- +Degree of detail on components varies a

0SS survey years.

-
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S, e _ e _‘
(- | - ) | ‘ ﬁ— "~ . T - T —T —
. Variable . 19671968 1969 1971 1972 197% 1976 1977 1979 - ' !
. ’ o e ! , -
. f
Would respondent continue to work _
if she had enough money to live on? * * * * *e
“Reaction to hypothetical job offer
(respondents out of labor force) * * * * * *
. Characterlstics of job respondent Is
willing totake (respondents unem-
ployed or out of labor force) * * k¥ * * X
“What is more important, high wages '
or liking work? T * *
Attitude toward women working: =~ * * *
Volunteer activities . bl *
J.  Other Social Psychdlogical Variables .
_. Rotter Internal-External Locus of
“  Control scote o * * o
K‘ Re’tr.ospect‘ive Evaluation of Labor - ‘ : *
Market Experlence ] \ '
Perception of age discrimination. J) | * *
Perception of race discrimination * *
Percept"ion of sex diétriminatign | , * * -
_Perceprion of other discrimination . * * t
Have you progressed, held your own, .
qr moved backward over past 5 ,
years? - * *
‘Over past 5 yelrs, have job pres-
sures increased, decreased, or )
remained theisame * *
. f\ . ] Pl
L. Retirement’ s - | ' ‘g,,' .
—— . T . . } 0] v
Rg:spohdent's\ tirement .
expectations | . . 4 *
Husband's retirpkment _ E
expectations . . ) *
il ENVIRONMENTAL YARIABLES ~ ‘
. PR & : ) ‘ o
Size of, local area force ‘ * * * * * * * *
- . N J ~
Local area unenployment rate - " * X * * * * *ooN
Index of demand for female labor 3 . * * :
nl ° I/ e S ,/ .
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NLS Varlablea for Glrls 10~24, by Survey Year ' oo

-

~—

Variable 1968 1969 1970 1971 1972 1973 1973 1977 1978

I. LABOR MARKET EXPERIENCE VAR[ABLES- . o .

A. Current Labor Forcc and Etnployment

Status
Survey week labor force and | . o - .
employment statys R S N SR AU SN AU SO SR
Number of hours worked Tn su,rvey ‘ S o '
week * * » * * * » * »
Number of weeks worked in past year * % E * o * * *
Number of hours usually worked per .
week In past year » * * * * * % * i
Number of weeks unemployed in past
year' . * »* * »* * »* * »*
. Spells of unemployment in past year * *
Number of weeks out of labor torce
~ - inmst year * * * * * * »* * *
B. Characteristics of Currem or Last
Job
Occupation (Census code anddndex of
occupational prestige) . * * * * * x * *
Industry * * * ¥ * * * » »
Class of worker Lo : * T * * * * * * * '
2 . N EN
Starting date : ' . * * * * ¥ * * o
Number Whours per week usually ' T _
worked ' * #* * #* * #* L R * _
‘Hourly rate of pay ' * * * * * * » * *
Commuting time and costs . . * e
¢ Covered by collective bargaining? ' * * * * ¥ o»
- Is respondent dn_lon member? . L. * _* > .o ;
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Variables . 1968 1969 1970 1971 1972 197371975 1977 1978

. '..;;1 .
o is ) L)

.

e

- . i S
C. Work Experience Brior to Init]al . { . ' ' ‘ S
Survey. . ' . o
{

) Occupation and industry of job held
' during last year in high school *
Occupatlon, Industry, class of
* worker, length of servicey and _ ' . _ .
reason for leaving first job . > v E
after leaving school N . -

D. Work Experience since Previous ‘ : .
. Jurvey . ) | -
~ g

. Occupation, industry, class of worker,
hours per week, length of service,
and reason for leaving intervening
jobs+ ’ N

Geographic mobility |

Interfirm mobility

Intrafirm mobility L ' o : | .,

1. HUMAN CAPITAL AND OTHER SOCIO-
ECONOMIC VARIABLES

A. Early Formative Influences

Nationality | C *

Type of residence at age 14

Residence at age 18

Person(s) responident lived with at )
age 14 ' ' . _
Occupation of head of household ' ‘ :
when respondent was L&
Highest grade of school completed - ‘ I
. by father * ' T * o
Highest grade of school completed :. '
by mother _ . - p N
_ Were magazines avallable in home  ~ M
. -at age 147 » T : ) L . - v

+Degree of detall varies among survey years. \/ '




t - &; | )
. 37
) 4
Varlables e 1968 1969 1970 1971 1972 179}'37 ll97§7 1977 1978
Were newspapers available in home |
at age 147 ) _
Was a library'card avallable in home
__atagel4? L * ' -
Parental encouragement to continue | | -
__education past high schoal - . * * R
®B. Migration . )
Number of years at current residence = * A
Comparison of birth place to current o T -
j residence: 3 * :
C. Education
Current enrollment status * * * * * * * * *
Highest grade of school completed * .o * * * * * *
‘Reason stopped attending high school - * * % * * ~
+ Is (was) school public or private * * * * *_o® / *
‘High school CUrrlculum ' * * o * o *
High school subjects enjoyed most *
High school subjects enj.oyed Jeast * p : -
q -
High school activities . * _ . L,
Index of high school quality - *
. lnde’j)é- of college quality * ' * *
. College degree received B % w LI * ok
Field of specialization in college | * * * * * * * *
Reason for-selecting college 'r'najor * . o - I
‘ Field of study enjoyed most /9 | \ | .
. college - - * c - '
» Field of study enjoyed [east in .
college - ' *
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Varlsbles . . — 1968 1969 1970 1971 4972 1971 Lszwn ;,m i
Collcge tultion IR I * _*- * . » X N
Flnanclal ald in college N T =
" Reason for dropplng out of college L* * * * * * |
Evaluation of educational experlence LI |
Do you Teel that not having more edu- N I A | oo
cation has hurt you in any way?, Why? * .
D. Training outside Regular School
Type(s) of tralning - - T S R S S
Duration of long‘est training program * * LA oo * *
Whether tralning was compleﬁ:‘_d J * * * * * * * roo®
Whether training is used in job A T
‘E.\Health and Phiysical Condition
Does health limit work? * o * LT * *
Dqes health limit school activity? * * * *
Does health limit housewo'r_k? * ) * *
‘Duration of health limitation N A A
L] : < .
. Ly * -
-Functional limitations * *
2 hY
F. Marital and Family Characteristics - y
Marital status ‘ LN B T x x
Husband's attitude toward reSpondent’s
workmg o oo * *
Marital and chlld—ééquisitlon history . ) o *
' _ Number of dependents | * L % . I
. Are respondent's parents living? * ¥ * * *
Number and age distribution of | ‘ o
¢hildren living in household * W * * * * * *
. * 4
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Yarlables — - 1968 1969 1970 1971 1972 1973 1973 1977 1978
Regular child care arrangements * * * * * 7o * * __ v
Cost of child care arrangements * # * *x * * *
. , i
) Preferred child care drrangements . * | —
Attitude toward child care centers *
+ )
Number of children respondent * ' . -
-considers ideal * - *
Number of children respondent ' | | '
= expects to have - ' * » o o
Number of weeks worked by father o h "
in past year *»_x * e
Current occupation of father A Lo * * * * ' .
" Number of weeks worked by mother - N
in past year * * * * *
. Cumrent.occupation of mother * * * * *
L
uration of health limitations v
of spouse * * * * .
Education of family members | * * * *gy ¥ * * *
¢ - 5
Occupations of family members’ * * * * LR B * *
N “Weeks and hours per week worked , | o . \
by family members In past year *.o ¥ * * * * LI *
“G. Financial Characteristics : f ; —J
Total net family assets+ * * * * *
. Total family incone In past )fr * * * * * * * * *
Tn&ome Trom farm or own busfness ' ' |
In past year * * * * * * . * *
Income from wages or salary Inpast
' year B ° »* * * * »* »* »* »* »*
- Income of spouse from wages or -
salary In past year ‘ * 0 * * * * * * *
Income from unemployment compen- . .
sation In past year . I N A . A A 6 .
Income from public assistance In ¥ ' . '
" R * * . * ’* ' * * * *

~ past year L
] - . .

+Degree of detall orf components varies across survey years, * -
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~ Varisbles 2

Income from soclal securlty - |
in past year . R

Income from other sources In past -
year * * * »*

H. Job A?t,_ltudea' .
; 9y o

How dg you feel about your job? * LA

o
ri”qq

’ . What are the thl}ngs Vou ke best
. abou¢ your job

What are the things you like least . ' [4

- - about your job? Pt At

Tate of pay required to take Rypo-
thetical job In same area (em-
ployed respondents) .

Rate of pay required to take hypo-
" thetical job in different area

(employed respondents) , »

I. Work Att_ltucies

What would resporident do if sﬁe lost s .2
current job? *

Wguld tespondent continue to work it
she had enough money to live on? '

Reaction 1o hypothetical job offer o
(respondents out of labor force) LI

" Characterlstics of Job responderit Is
willing to take.(respondents unem-
ployed or out of labor force) *

What 1s more important, high wages
ot liking work? _ *

Attitude toward womeh working *

3. Educational and Occupational Aspirations . o b
and Expectations {

Would you like to receive more educa_ﬂon

or training? l * * o *

How much education'do you thin
you will actually get? . * * *

!

el

What do you expect to do when you
Jeave school? * N

) “XWhat would you ITke to be doing when ° ¢ .
~gou are 33 years old? : o * » *

Expectation of achieving occupational
' L. : *

. goal
. ) ,

( * &

& @ . o
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Variables | - 1968 1969 1970 1971 1972 1973 1973 1977 1978
K. Other,goclal Psychological Variables o .
Knowledge of world of work score K8 i R . .
Rotter lntgrnal-External Locus of - . o | .
\ Control Score N * NS
N 4
lQ‘Score . , * : ;
L. Retrospective Evaluatlon of Labor T | ) . .
~Market Experlence _ : '
/o ' .
Perception of age discrimination - * *
Perception of race disccimination ‘ L * | *
Perception of sex discrimination * *
i —
* _ Perception of other discriminatton * * <
Have you progressed, held your own, or i . _
moved backward over past J years? *
1. ENVIRONMENTAL VARIABLES
Size of local ar%? labor)force L * * LA S * * * *
. Local area unemployment rate > * * * * * * * *
" Index of demand for female.labor o * o * \*:
Presence of accredited college . . S - B
inlocal area . * * *
¢ ) ""’/ /
ﬁ .
% . v |
1
) ~
\‘—-._.‘ . L Y.
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/’\‘_‘\ 4
; - 45 )




RGO T

l LABOR MA&ET EXPERIENCE VARIABLES

A.¢ Current Labor Force and Employment
~ Status | .

Survey week labor force and
employment status

Number of hours’ worked in survey
week

Number of weeks worked since
January 1, 1978

Number of hours usually worked
per week since January 1, 1978

Number of weeks unemployed
since January 1, 1978

Spells of unemployment slnce
January 1, 1978

Number of wecks out of labor force.
since January 1, 1978

B. | Characteristics of Current or Last
N ] AL .

o)

————re—

Occupation (Census code and index of
occupational prestige)

Industry i w

Class of worker

Starting date

Number of hours per week usually
worked ™~

Hourly rate of pay

Commuting time to current job

. Covered by collective bargaining?

Is respondent union member?

Avallability of vacation and
insurance benefits on current
job

Reason for leaving last job

C Work E,xperlence Prior to January lJ 1978

Occupatlon and lndustry of job held
during last yeat |

Occupation, Industry, ¢lass of
worker, length of service, and "
reason for leaving first job
-after leaving school

Weeks and ‘hours per week worked
since 18th birthday

[ 4 +
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A. Eagrly Fo}métlve Influences . o : e S ' o

- Nationalkty and hirthplace _ _ ' T
Type of residence at age 14 v
Resldence dt age 18 f . . .

~Person(s) respondent llvcﬁvlth at - . . SN
age 14 _ . : ‘ .
Occupation of-primary male adult N _ _ ' S
and primary ferale adult , :
when respondent was 14
Highest grade of school completed-* \
by father T
Highest grade of-school Completcd : . !
by mather . _ ' '
Were magazines avallablc In home : '
atage 147 _ _ .
Were newspapers available in home 1 . . .
f ‘ at age 147 .
Was library card available in home ‘* '
at age 147
Current and past religion
Whether language other than English ‘ o
Q- spoken when #espondent was a - S T ' . ' v
child . ,
Birthplace of parents - : )

‘B. Migration ' X
| Number of years at current residence
Compatison of birth place to current

residence
Characteristics of previqus residences

C. Educatiof

Current enrollment status

Highest grade of school completed

Reason stopped attending high school

Is (was) school public or private X

High school curricuum . \ :

Index of high school quality . ‘ ‘

Index of college quality _ : ‘ _ :

College degree re¢elved : : . . g

Field of specialization in college ' »

College tuition

Financial aid,in college )

Attitude toward selected aspects of oW
educational experience, - S
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. '-'."q’ '- T *"1.'";!-73.
'd { A
D. Ltnlng outslde Regular School |
() of tmlnlng ; S

Duration of tralning programs

Whether tralning was completed
Whether training ls used In job S
Whether obtained degree, certiflcate

or journeyman's card

* Usual hours per week spent o

in tralning

‘B, Government Tralning Programs °

‘Amount of income from particnpatlng in program

" Participation in programs

Aspects liked most and least hbout programs
Satisfaction with program -

Evaluation of program's effectivéness

Type of program -

Services provideti by progrim

Length of participation in program

Hours per week and per day spent in program

>
*

F. Health and Physical Condition .-

G.

2

Does health llmit work?
Duration of health limitation
Functional limitations

Type and degree of limitation

Marital and Family Characteristics

A

Marital status

Numbér of dependents

Are respondent's parents. livmg?
Number and age distribution of
childréen living in household

‘Occupation of father'in 1978

Number of weeks worked by mother *

~ jp past-year

Occupation of mother in 1978

Education of family members

Occupation of spouse

Perfods of living away from parents

Extent of work by mother and
father in 1978 .

Number and duration of manriages '

Extent of work by spouse In 1978

Expected’number of children

Age at which respondent expects to

marry

-3
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. W Financlal Characterdstles . . oo -

Assets of respondent (and spouse) Lo N oy
‘Total family incothe In 1978 - ‘ ' s
Income from farm or own business _ : _ ' f -

in 1978 of respondent (and spouse) - : ’
Income from wages or salary in 1978 i / :

Income of spouse frdm wages or
salary in 1978 N
Income from unemployrhent compen— ) ‘ -
sation in 1978 of respondent (and spouse) . S
" Income from public assistance in 1978 | 3 S »
Income from other sources in 1978 . .
Income from food stamps, in 1978 ° /~ '

. Military Servige (cyrrént or past)

Branch of armed forces . : »' ' ,) /
Months spent in armed forces . .
* Military occupation
ROTC or officer traiping .
Enlistment characteristics
) Reserve or guard activities . o ' : ’ s
" Pay grade and incefne . - - ‘ - '
Type and amount of mifitary , -
- training . -
Formal education received while in service . .
Future military plans '
: . 4 . . ' v
J.  Job Attitudes Cy
How do you feel about your, job?
Job characteristics and satisfaction
scale - .

K. Work Attitudes. £l

° " Would respondent contiriue to work : g :
if he/she had enough money to live on? ) '
Chadracteristics of job respondent-is -
willing to take (responderits unem-
.ployed or out of labor force) .
\ ; . Would respondent work if not
E financially n;cessary?

L. Educational and Occupational Asglrations - : .
and Expectaﬂons v . . ; |

Would you like to receive more education - .
" or training? Type?
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How much education do you think youwill -~ . . L :
T ad'u“u“y“g—et? T - e ' s g e e X
What kind of work would you like tobe  ~ .- .. T T T e e
. doing at age 337 ' o S
‘ Expectation of achleving occupational
vgoal '

M. Other ‘Socl%I Psychological Variables

Knowledge of world of work score” | S PR
Rotter Internal-External Locus of ‘ : : ’ -

Control Score (4 1tems) I .
IQ score ' ' : . .
Attitude toward women working .

. N. Retrogpectlve Evaluation of Labor - . ST o , o
~ " Market Experlence | " N iy

\ . . " I go)
Y - ) \ .

‘N . ; BRI

. L4

P’éi*ceptlon of age discrimination ) "

Perception of race discrimination y L
Perception of sex discrimination ‘ , i
Reason for problems in obtaining ' \
employmeng - \\
O. Significant Others o | - « T
' A - ad
Person having most influence on respondent -
Area of influence - ' t
1. ENVIRONMENTAL VARIABLES
Size of local area labor force . | . _ s :
Local area unemployment rate . , , ' / (
Presence of accredited college In . )
local area R : . : » . ,;/1’
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1v. THE PUBLIC—USE TAPES AND THE NLS CLBARING HOUSE e
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Under- Its contract with the - Department of Lgbor, the Contor for Humen - xmﬁ
Resource Research has the responsibility of making revised National Longitudinal S
Surveys data tapes and documentation available to the research community at -

the (marginal) cost of producing them.' The Center has also the responsiBility of
serving as a clearing house both with respect to problems that are-discovered in
the data flles and with respect to engoing and -completed research. In this
section, we discuss the schedule for releasing the revised tapes and documenta-
tion, the procedure for orderlng data files, and the clearing house mec\anlsm‘ _

. The Data Files

. Availabllity By early(1979, data files had been made avallable covering the.®
1966-]376 surveys of the men, thc 19671976 surveys -of the women, the 1966-

1975 surveys of the boys, and the 1968-1975 surveys of the. glrls. The release .

dates for updated, cumulated versions of ‘the data files containing later surveys
will, in general, be nine months after the rélevant data tape ls delivered hy the
Bureau of the Censuys to the Center.

The data file made availabl purchaser at any given time wlll include
the cumulative record for the relevant cohort up to that time., For example, t
present file for the cohort of young men includes all data from the 1966-1975

-surveys, At each new release date for a given cohort; the data file 1 be

ravised not only t8 include the additional survey year, but also to dorréct any
errors in thejata that have been called to the attention of the Centéer, .

Prlce At any glven time, the total price of the cumulated data file for
each of the cohorts is $300.00. For example, if the 1967-1974 data file for
women had been purchased in the spring of 1977, the price would have been

$300.00. 'If, after the addition of the 1976 data, the cumulated data file for: this

cohort was ordered elther hy a prevlous tape owner or by a new purchaser, the

price would be the same ($300.00). The price for a cumulated data file entltlés .

the purchaser ¥ the following package of materlal '

I. A computer data tape.13 o | v

2. The NLS Handbook.

3. Oné copy of each of the interview schedules for the relevant
- cohort. ‘

h. Ope copy of each of the interviewers' refe(ence manuals for the
reletant cohort _ - >

13 Purchasers who require a tape of record layout other than“the standard
optlons given on the order form should contact the NLS Users' Office.
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5. One copy of the code book, which describes and defines each - S .
- --variable, indicates-its-{ocation-on.the .data. tile, and. presents its .

frequency distribution. Additional coples of the printed codebooks. - v & j o
may be purchased at any-time from-the NLS Users! Office, These . . o

are availablé to anyone wishing to dcquire them. However,'We - '~ !.’ ‘&

: caution against the use-of codebooks. not purchased simultaneously =~ [ %

with the data tapes dus to the fact that codsbooks are : - LI

" pariadically updated and thus may not be an accurate represanta- S

. tlon of earlier or later data tapes. . The price of each additional -

6. Two Indexes of all variables, designed to facilitate the use of the : R
. datat one arranged numefically by tape lpcation and the other K
arranged alphabetically by key words. Two cgples of each Index
wlll be included, .

[
=
s . -]
3 .

AR

. . : S R

7. For those whose computer system can use it, a copy of the .~ .. . '&Q

documentation on computer tape. IR ' ' BRI

. For persons who need more specilic information about the content of .

the data tapes before deciding whether they will be useful, we offer the /

followingt one copy of each questionnalre plus one copy of the alphabetic o

index of all variables. The price for this package is $15.00 per cohort, | | :

. which Is dedutted from the price of the data files if they are subsequently - , .

- purchased. Also, the Employment and Training Administration of: the U.S. Sy

Department of Labor has placed this material In approximately. 230 e oty

- unlversity libraries throughout the country. A list of these librarles is -
avallablé on request from the Employment and Tralnln\% Administration
Utilizatlon Division, Reom 9112, 601 D Street, N.W., Washington, D.C.

20213, o ' ' ) v

-

.~ B. Clearlhg House for_l)ata Problems

Y The extensive revislon of the data files has uncovered a number of \
errors In the original tapes that have required correction as well as
inaccuracles or lack of clarity in the documentation. Moreover, despite

. elaborate precautions, it is not improbable that errors have been introduced

: . into the data during the process of tape revision. Finally, since there was -
<L . no attempt to conduct an exhaustive evaluation of every varlable on the

- " tapes, there may be-errors In the revised data files that have been carried

~ over from the original versions. For all of these reasons, itis not unlikely
that as research proceeds wlth the revised NLS data files at Ohio State and
elsewhere, questions will arise concerning suspected .errors In the tapes or

" the documentation. The Genter for Human Resource Résearch is prepared

to investigate quéstions of this kind which should be brought to the

attention of: N ; . :

Ms. Ellen Kreider _
NLS Archives. - >
Cente¢r for Human Resource Research

1375 Perry Street,. Suite 585

Columbus, Ohio 43201 . ,

(614) 422-1068) $o
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; Tentér Tor Human Resource Research makies such corrections avallable to
psrsons who have previously purchased the data flle in question,

error is of major consequence, this s usually done ln conjunction withithe .

release of an additional wave of data for the cohort in question, When a
new relejse is available, purchasers are notified by ‘mall and are offered
the options of (4) purchasing the newly reléased data tapes (including all

corrections); (b) recelving instructions for correcting the data ‘tape(s) they

“already possess as well as, documentation pages for all variables tha: have

been changdd; or (c) opting for nelther of the abova. I we do hot-hear
from a'tape owner to whom such a notice Is seq}ylthln’a specified period

(usually 30 days), we will drop the person's nam¥ from_our active files on
the assumption that he (she) Is tio longer interested in uping the data.

Ddcuméhtggi_on Where there is a lack of clarity, an appa‘rant
Inconsisténcy, an apparent omission, or a similar problem relating to the
documen:;Llon,.lt cap be presented either by mall or telephone. In the

former ¢
purchased/the data tape and docymentation.

.Daga flles Users who identify what they believe to be errors In the
content ¢f the data files are urged to report these In writing, since matters

As w:/vzlors /are discovered and corrected on the master tape, the
Unless the |

, please indicate the name of the individual who had orlginally

L%

- of this kind wiil rarely be able to be resolved in a telephone conversation.

In communications’ of this kind, care should be taken to identify the
problem as pretisely and with as much detail as possible. Specifically,
there should be an exact' definition of the universe of respondents uhder
agnslderatlon and a brief statement of the nature of the préblem,
\ariables in question should be identified by reference numb nd
attributes by their numeric codes. The process of checking matters of this
kind may frequently be facilitated if the request for clarlfication is
accompagied by a copy of the computer output which glves rise to the
questlon, along with a listing of the deck which produced the run. Lastly,
the request should include the name and telephone number of the person to
be contacted in the event that further informz}tlon 13 required.

C. Clearing-House for Research ’

In order that researchers working with the NLS «lata may e apprised
of comparable or related studies going on elsewhere, the"Center has
assumed the responsibllity of sérving as a clearing hoyse for information
relating to completed. research as well as research projects in progress
utllizlng the NLS data. :

*NLS Newsletter As a means of communicating this informatiofNas
well as other developments relatlhg to the NLS, the-Center prepares and
distributes té all tape purchasers and other interested persons a quarterly
NLS Newsletter which contains titles and citations of completed research
reports, brief descriptions of research’ projects in progress, information
relating to the status and availability of data tapes, and other informatlon
of general interest. All purchasers of the NLS data files are sent
cv:estlonnhlres approximately a"month to slx weeks before publication of
the Newsletter requesting information of this type. )
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V. CHARACTERISTICS OF NLS DATAFILES  ~
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. In revislng the defh tlles; the Ginter boenauldodglytheol;lwﬂw
ble

researchers. To this end, all alphabatic and "wild" (illegal) codes that had

_appeared on the original verslons of the tapes have been sliminated. _In.

addition, the coding of a number of variablss has been standardized across
surveys and across cohorts, although this process has not been carried as
far as might ldeglly have been desired. In this section, the major
characteristics of the revised data files.are described. o 3

-

A. Tape Format

Several alternative tape formats are avallable to accommodate a
wide variety of computer processing Installations. The. standard options,
identified on the NLS Order Form, Involve various combinations of
alternative tape .rbcording and coding techh%os. In all cases, however,
one logical record will contain all the data accumulated for a given

respondent. The length of each record® is determined by the number of
variables for each respondent, which, of course, ls constant for a given
release. Thus, avery release of,the women's cohort, for example, will
consist of 5,083 fixed-length records. . o

&

B. Variable Attributes ~

In order to facllitate retrieval of the dath, eabh variable on ‘the
revised public-use tapes has a uniform length of f’our characters (bytes).
Variable numbers (Vbl#) have been assigned to ldentify the relative

location of each varlable‘ within a record, 15 The absolute address of a

given varlable can be determined very simply from this lnio:@lon.
ta 9 . '

The following FORTRAN example, which is applicable only to te
BCD and EBCDIC options, illustrates the advantages of fixed length
varlables identified by variable numbers.

REAL*4  X(1500) "4
" READ (2,1) X |
1 FORMAT (15 (100F4.0))
IF (X(530) .LE. 0.) GO TO 10
Rmn{g = (X(119) +X(1485)) / X(530)
N

C RATIO INVOLVES VBL#'S 119, 1485, AND 530
‘ . 10 CONTINUE

b

S

. l 4

.

record.

l5\’.'\hile additional vérlables',yivill_ be added in subsequent releases of the data |
tapes, these will be assigned j‘ew variable numbers. Variable numbers, orice

assigned, wlll not be changed u

| C -
/\' . vt | ‘ 1 -

j Y 04

number of |

*In this section, "record" fﬁ(ers‘to a loglcal record rather than a physlcal .
N "I 2 l ~ :

ess it Is necessary to do so to correct an error.

E]
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| Several other converitions have been unlformly followsd In ordsr to

oy

1. The 9[&!\): characters which,occur on the tapes are.. .. . Sa

Ty .0’ l’ 2’ 3, q" -_,1 6’7 7’ g’ ah(i 9- *,

2. Al valués'a’ré represented as‘“lntegefs.' Some varfables.\_(g.g.,

"HOURLY RATE OF PAY) may have an Implied decimal;-but no.

fractions occur. '

> ) 3

3.. Codes are padded with high-order z_ét“O&s.

PPN

o WY o]
VTl * ARG

K SRR T

il e

51

“

Ay,

4. Negative codes are indicated by a minus sign (-) in the leftmost -
byte. ‘ . .

C. Split Variables

An appatent contradixtlon to the fixed-length rule is the fact that
some varlables have values which require more than four characters
X 9999 or x -999). To accommodate these varlable y two contiguous
variable locations are used to contain the data. Except jfor the sampling
welght (seven characters), the only variables that.ettce

our characters as -
of the present writing are certain monetary variables. -

In a split variable, the leftmost location contalns the thousands -

portion pof the value; the rightmost location contains the remainder. When
the value is negative, both "subvariables" contain a minus sign.  To
illustrate, ¥ variable numbers 57 and 58 identify a split income varlable,
then _ '

-

INCOME = 1000 % X(57) + X(58)
would determine the true value of the va(iable.- The following tahle
illustrates how. representative values are coded as split and as "nonsplit"
variables. '

}
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Representation'of Some Typical Values

LT Encbded In BOD BN BRGDIC e e

* P

Vhlue Split Variables© . - - Noneplit Variables
- X __x(+L) X0

o 0000 0000 0000
g . 0000 0008 S o8

1000 - ©000f - 0000 . <1000 .

1234 Q001 023 ¢ oo 1amn |
22333 0022 0333 ‘ ; . must be split -
345678 W 0345 0678 "~ A must be split .

-1 | - . =000 -001 . - =001

235  +-000 -235 ' 28 b

2345 S =002 345 ~ 7 must be split
-98763 - - -098  -763 - must be split

i

D. Flogting Point Binary

 The floating point binary option ls strotigly recommended to those
researchers whose computer installations are-compatible with 1BM 360/370.
Users will(find this option particularly attractive since 1t presents a core
image of the data. The following FORTRAN example should help explain
how to ﬁe this option. a

REAL*4  X(1300), NA, D
NA = -(16.%#*10) - - . .
DK = -5%¥2000: ‘ ‘
READ (2,1) X . :
I FORMAT (13 (100A%)) :
C 'A' FORMAT IS ESSENTIAL IN FORTRA
IF (X(17) .EQ. NA .OR, X(17) .EQ.DK) GO TO 10
' IF (X(17) .NE. 0.) ANSWER = X(223) / X(17)
10 CONTINUE . . - -

The followl;lg Is a PL/I example of the same problem,
DCL TAPEIN FILE RECORD INPUT;

DCL  X(1300) ,NA, DK FLOAT DECIMAL(6);

NA = -(16¥*10); " |

DK =-512000;" S \

READ FILE (TAPEII}I) INTO (X); .
IF X(17) = NA X(17):DK GO TO RD; S

" IF X(17) - = 0.THEN ANSWER = X(223)/X(17)

\
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. In the floating polnt bYnary option there are no split varlables, since
T mons-ars meaded.  Howdver,” slfice there “Ja ohly “ons verslon of the
C documentation there will be references to split varlablas. These should be
ignored by th ho have ordered the floating polnt binary optlon, . Inthis
. varsion of the taps, the second varlable locatlon in such cases will contain 7

. hexadecimal 40404040, 16 |
E. Stafdardized Coding Coﬂ%ntm

Uniform "NA" code "NA" is the convention used to describe the
absence of a valid coded response. Substantively, "NA" can represent cases
where (1) the respondent should not have a valid code since he/she was not
In the applicable univerde, and (2) the respondent has no valid code due to
refusal, Interviewer error, or coding, transcribing, or data entry error. All .
of these situations are coded identicall with a value of <999. - Split
variables have -999 In each location, yielding a value of «999999. In the

- floatigg. binary optlon, NA Is uniformly coded with the value -(16.%#10), or
hexa mal CB100000, ST ' i

®

- @gniform "DK" code "DK" is used in the codebook'to refer to
responfes o ON'T KNOW." Such responses have been assigning the
uniform code of -987. Split variables have -987 in each location ylelding -
987987. In the floating point binary option, DK is unlformly coded with the
value -512000, 6r hexadecimal cnngffoo.-_ﬁ,,% |

' d ; : - PR
Multiple entry éarlables There are a number of itefis in the questiondt-
naires which permit multiple-entry responses. For example, for the
question "What have you been doing in the past four weeks to find work?"
“en@merators were Instructed to mark as many of the following methods as
. were mentioned by the respondent. , o ,

Checked with public employment agency Vo~ \
- Checked with private employment agency -
Checked with employer directly ) : . ¥
. Checked with friends or relatives ’
. _ Placed or answered ads
' Other method -

F

- For each rmultlple—entry variabie, the individual categories are coded in a
geometric progression. In the foregoing example, "public employment
agency" would be coded 1; "private employment agency," 2; “employer
directly," 4; "friends or relatives," 8; "ads," 16; and "other," 32, Multiple
responses are then coded by adding the individual codes for each respondent
which yields a unique value for each combination. ~ |

Dichotomous variables Dichotomous variables of a yes/no variety are
» uniformly ‘coded ("Yes" = I; "No" = 0). Other dichotomous varlables have
’ frequently been reformulated to permit this convention to be followed.a\ .

'
3
; .
. »
>~ .
.

v

\ . 161hese locations are idepl-for logdlly created variables.
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bination ¢ ables Some variables which are o
Y

. Y auanticative may Rave ssyeral Ronquantitative (categorical) pésponses. =~ i
In such cases, thy quantitative responses-are re reqe‘ntgdf_"y_a_‘,pog?eiv’g-‘iln“sem'-a AT f&@

which equal the actual valuss, while the -qualitative (categorical) vesponses.are. " - . und
represented by negative values, beginning with ~1. For example, expected agesof "= . . .
retlnqment ls coded as followm - T T T T e e

. . 43 THRY' 99 actual age - o~ AR IR
o ~1 already retired IR /\\«f..1 R ORI
Py 2neve;plantorotlrg.‘ LT
Cross-referenced varlables In the questionnalres, and in the orlginal
“versions of the data Illes, the responses to some questions were codad In - _
~such a way as to require reference to the response.to another question. For - .
example, in the case of the men, If respondent's job at the time of the 1966 : ¥
survey was the longest Job he had held between leaving school and-the time S
of the 1966 survey, the occupation of longest .job was coded "same ‘as DR
current job," ‘Otherwlse, the .actual three-digit occupation code was " )
* recorded. “ .

4

- 7 ~ In the revised dpta files, no such cross-referencing ls required. Th the
' | above illustration, "occupation of longest job" Is given the three-digit code
of "current job" in those lnstanoaa>where current and longest job are the

' : < _ : .

K same,
Confidentiallty rulés Pursuant to Census regulations relating to
confidentlallty, total annual Income (or any component thereof) cannot be .
shown if it is in excess of $50,000. Hence, all such variables have been

edited so that values in excess of $30,000 are coded as $50,000.

F. Guidelines for Data Management - - e

On the basis of a survey conducted among potentlal purchasers of the N

revised NLS data files, it appears that most researchers who acquire the

files will desire to revise them by reformatting, subsetting, or creating new

varlables. Slnce the Center can accept responsibility only for the tapes and
documentation which It has supplled, users who Intend to modify the data

should develop a set of standard operating procedures to guarantee the

integrity of the tapes férnished by the Center. The followlng guidelines are .
suggested: | ’ ' ’ . -

~

1. Changes should never be made in a tape recelved from the Center;
rather, a neéw tape should be produced. ' .

2. A copy of each origlnal tape should be made as soon as poésible.

3. . All modifications should be carefully documented; programs and
program specifications should be saved.

\ 4 New output tapes should be used for all subsequent revisions. The
. data set name should identify the generation number and cohort of

each file.
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expansion of the loglcal recofd length, Since many users will later -

wish to obtain flture varsions.of the data flles from .the Center,
which will contain both new variables and corractions to exls
variables, user-designed modifications ahould be-- planned wlnﬁ
flexibility in mind.

3

- In subaettlng, lnterrclat,lomhlpa among varlab,les ahould be kept In

mind.

- ' N
.

The codebook should be kept up to date.

~
N

Any technical problems encountered in using the datn tapes should

be reported to the NLS Users' Office within. 3ix months - after
receipt of the tapes. _
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: The package of .documentation that dccompanies the revised public-
use tapes includes a vodebook defining 'sach. variable and Indicating how It
Is coded, as well as an alphabetic and a merle index, which provide a
convenient means of ldentifylng and X
- 1 components. is _described below, ‘
" *intended to be ised. BExcerpts from
for illustrative purposes. . ¢

ith an explanation of how It Is
debook are shown’in the Appendix

- A. Codebook . ;
: " : - &

_ The codebook ls the principal element of the documentation system,

contalning Information that Is intended to be complete arid self-explanatory -

for each varlable.in the file,. Nonetheless, in order to know precisely what

a given variable means, It will frequently be necessary to use the codebook

entry In conjunction with the relevant questionnaire and the Interviewers' .

Reference Manual. .. ) : . S

The vériables are arranged in a uniform pattern in each codehdgk.
They are first, grouped according to survey year. Within each survey Yyear,
variables picked up dirsctly from the questionnalre appear first, arranged
in item-number sequence. Next come the “recoded" variables (derlved
from one or more questionnaire items), arranged roughly In the order In
which the topics appear in the questionnalrg. ‘

» ' Reference number (formats XXXXX.XX) The reference number (R#) -
s a unique Identiflcation number assigned to each variable which
determires lts relative position,within the codebook and which will remain
constant through subsequent revisjons of the flles. The reference number is
the identifier to be used when communicating about a variable with the

- Genter, - N ' ' L

»

Description of variable The description (name) composed for each
variable (83-character maximum)--e.g., 'Hourly Rate of Pay, 1971'%

- © "Marital Status, l97l"1 * s displayed adjacent to the reference number. It
Is Intended to summarize briefly the content of the variable, to serve as a
heading for the codes which appear below it, and to represent the variable
within the alphabetic and humeric indexes. -

Several conventions have been used in developing the descriptions of

varlables:
A

-4 IAl

(1) When,_the description of a variable includes the phrase "in 19X X,"
this means that the varlable relates to the Indicated calendar
year. On the other hand, when a date follows a verbal description
of a variable without being preceded by the prgposltlon "in," the

!

7 These variables wHl be used to' illustrate the characteristics of the
doqumentation. Relevant pages of the documentation for the middle-aged men
areshown in the Appendix. - '
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_ . date simply ldéntlfies \he year of aurvoy In whlc_:h the rq_sla\_mnt e e e
< . #linformatien was collectad, Por’ the “exact. tlmc‘@erl@d cgyerqd, o L
" v the wording of. the ‘questionnalire item &nd- ‘the titne at whichthe . TR
L ' | survey was conductad must be ascertained. For examploc ' R

NUMBER OF WEEKS-WORKED IN 1965 13 the humber
, of Weeks worked in calenqlar year 1963 (ascertalned in
y ~ the 1966 survey). :

'NUMBER OF WBEKS-WORKED“IN PAST YEAR, 1967
Is the number of weeks worked in the 12-month period
precedlng the 1967 survey,

N, V)

' J ’ (2) If two ostensibly Identical variables differ only in-that they refer
' to different unlverses of respondents, the universe definitions are , :
appended to the descriptions in parenthesés,  For example: : - o

DATE RESPONDENT LAST WORKED FUL -TIME OR Ty
PART-TIME, 1969 (UNEMPLOYED~1969) v
DATE RESPONDENT LAST WORKED FULL- TIME OR ° -
PART-TIME, 1969 (OLF'%-1969) '
(3) Dichotomous varlables are usually put In question form. For
example: - . “ .

-

DOES HEALFH LIMIT KIND OF WORK, 1966 . .

vy . Coding Information Appearing below the description. of each variable is a

sectlon containing the set of Jlegltimate codes19 which the variable may. assume
and a text entry describing the codes. Code entries are dlscrete (categorical), as
In the case of "Marital Status" | :

MARRIED, SPOQUSE PRESENT .
MARRIED, SPOUSE ABSENT - . - . .
WIDOWED - : " .

DIVORCED . - ' | o e
SEPARATED o C | . o
NEVER MARRIED = :

ANA W N

or continuous (qtnantltatlve); as In the case of'"Hout‘ly Rate of Pay"

I THRU 9999 ACTUAL RATE

€

18Out of ‘the labor force.

19The term "legitimate," for continuous variables, must be interpreted
loosely. " In many cases, artificial bounds are used to define a range which Is
broad enough to include all possible codes except NA. The actual range of codes
appearing on the tape can be determined by examiining the "ltems labelled
"MINIMUM" and "MAXIMUM" Jthe "COMMENTS" fleld of the codebook.
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__ Several conventions have been. followed in presenting the coding Informa- | ‘ U
- ﬂon‘ T » ‘ TTTTT Tt Tt T I ¥ ‘ T T SRS A S YL Y ——ﬁﬁ
. . . -, . .1 . N . .'._ . _ . .-’ o™ ; . ., . l.r:,e. o 'l:&‘,
(1) "NA" denotes the unifoftn nonpssponss code (999020 Ty
(2) "DK" denotes the unitorm "Don't know" code 6f ~987, 20 ST P
(3) Where coding informatlon s especially complex and detailed, users are L%
referred to Attachments to the codebook. . . A S
Attachment 2 relates to occupati industry variablesand = - st
Attachment 3 relates to soloqifid characteristics of other family R
members In the respondent's hous ol§. I G ' SR
. .n . : . ’. - »
Frequency ‘distribution of variable In the case of discrete (categorical)
variables, Irequency counts are normally shown to the left of the code \
categories, illustrated by the "Marital Status" varlables shown in the .Ap,{).cndlx.' S
~ In the case of contlnuous‘;(qqantltaﬂve) variables, a distribution of the variable i - §
. ~ presented using a convenient class intct:val.?l The format of these _dlairlbutiqns
varies. In some cases, for technical reasons, a distribution includes classes that
lle outside the legal range of the varlable; such classes, of course, show a
frequency count of zero and should be ignored. In the case of our lllustrative
-varlable "Hourly Rate of Pay" (see Appendix) the frequency count is straight- ' |
forward In this respect. That Is, the maximum value 1s $34.64 and the maximum .
category shown ls gY0.00 and above, for which there is a frequenty count *72.. .

The following information concerning the code distribution is also present-
edr : : -y

(1) "# of NA's" indicates the number of occurrences of the uniform
nonresponse code, For our illustrative variables, these are 830 in

A - the case of "Marltal Status" and 2,050 in the case of "Hourly Rate -
of Pay." '
(2) "# of DK's" provides a count gf the uniform DON'T KNOW code. \

This gpde, provided only when the Interview schedule permijts a
. “"DON'T KNOW" response, is not relevant in the case of either of
our-lllustrative variables. & ' :

~ , | | i

(3) "#NEGATIVE" is the number of negative codes exclusive of "NA"
and "DK." . (Not relevant In the case of either of our iHustrative
variables.) \ _ :

(4) "MINIMUM" indicates the smallest recorded value exclusive of
"NA" and "DK." In the case of "Hpurly Raté of Pay" this value is
1 (see Appendix). . ( R

20See Section V. a4 f

21 The ,frequéncy count for "split" var-i‘ables, as well as the minimum “and
maximum values, reflect their "true" values. For a definition of "split variables,"
see Section V. :

>
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) "MAXIMUM" indicatesthe largest recorded value: ln thu vameof T T "’j“_—"-_‘*'

"Hourly Rate of Pay" this value ls $34.64 (ase AppendiX)
Varlablo number The variable numbqr, which has been discussed ln dotall In

- Section V, ldentifies the tape location of the -variable.. For the illustrative -

variables shown In the Appendix, the variable numbers are 1333 ("Marital Status")
and 2403 and 2404 ("Hourly Rate of Pdy"). (NOTE: _Two "locations" appear for
Split Variables--see Section V.) o

Questionnalre ltem The element entltled "QUESTION" contalns a retcr’-
ence to the Interview schedule for variables that are based dlrectly on a

.questionnaire item. In some cages, reference is to a specific item number-or a

subsection thereof. In other &ases only the page number of the questionnaire Is
identitied. The convention "CH XX" Is used to identify questionnaire Check'
Items. The variable "Marital Status," for example, comes from page 1 of the

1971 Men's Interview schedule. "Hourly Rate of Pay," on the other hand, is a -

constructed variable that Is not picked up directly from the interview schedule;-
thus no "QUESTION" entry appears (see Appendix).

Universe information lt is frequently desirable to know what the relevant
universe is for a glven variable, i.e., which set(s) of respondents should have been
asked the question(s) on which the variable is based. This can be ascertained by
carefully tracing through the often complex skip patterns. of the questionhalre.

‘"However, as a means of sparing the users of the. public-use data tapes the effort -

involvéd In this procedure, the "UNIVERSE INFORMATION" entry has been
designed at Ohio State from the skip pattern of the questionnaire. It lists the
la$t decision point in every possible path to the item under consideration. The
illustrative cases in the Appendix show that all respondents were asked the

‘question on marital status, and that since Hourly Rate of Pay Is a "Key Variable,"

no universe information is necessary (see "Derlvatlons," below)..

Not all Items that appear on the guestionnaire were coded Into variables.
Thase which were not, of course, appear nelthe on the tape nor In the codebook."
However, In the interest of continuity, the "UNIVERSE INFORMATION" entrles
which would have appeared for these items ‘have been Included in Attachment 1
of the codebook. -

Derivations Whenever [gosslble, the decision rules employed in the creation
of constructed variables have been Included In the codebook under the title
"DERIVATIONS.” This information Is designed to enable t esearcher to -
determine whether avallable consttucts are appropriate to his or .her needs.
Unfortunately, there are many Instances in which the original decision rules were

unavailable, incomplete, and/or unclear. In most of these cases there has not .

been a careful reassessment of the variable and the "derivations" can therefore®
not be accepted with complete confidence. However, there.are several sets of
variables that are both especially important and likely to be widely used which
the Center has reassessed. These are designated as "key" variables jn the

" codebook, and include the annual total .family income varlables, total famlly

asset. varlables,”annual work experlence variables (number of weeks worked,
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~ unemployed, and out of the labor force), and hourly rate of pa_y.n In the case of R
the lllustrative varlables (sea Angnth no “Yerlvation Is.shown For "Magital e
Status," because this variable Is picked up direttly trom the’interview schedule, o s "5
For "Hourly Rate of Pay," the derivation describes in detall tha ltems of the . -« ..o
lnter\tr)lcw schedule and the decision rules that were-used in credgn this "key" .-,
vaglable, ' S T T TR T e

. B3

L.
A L

e B TheKWClIndex o S SR

“ ' ) The KWIC ("KWIC" ls the acronym for keyword-in-coftext) has -haen- - t;;
' designed to assist users in ldentifylng and locating varl_abl_ee_;nxlgvant to thelr vl

research Interests. [t Is the output of a computer pr%grnm which processas as. ~ =~ "7

inputs (1) a dictionary of predetermined keywords and (2) a file contalning a

textual description (i.e., the name) of every variable available for a given cohort. .

The -pmggam generates. as output an alphabetically arranged list of t ‘keywords, R

and, under each, a list of all variables whose descriptions contain the keyword. . . = ..

Most variables appsar more-than onge within the index, since most -variable - }- . id

descrlptions contain more than one keyword. I T

The varlables are sequenced by ref ce number, which provides a ready
indicatlon of the locatlon of the variable in the codebook, In the descriptions of
the variables, asterisks replace the keyword. For each variable there is also
shown (1) "QUES #" which identifies the questionnaire items for those variables | o
that come directly from the questionnairs; (2) "VBL #" which Indicates tape IPY T
location; and (3) an Indicator for "split" varlables: a plus sign (+) to the right of !
the "VBL  #.» (The entries for our llusteative varlables are :shown In the
Appendix.) : .

Needless to say, the descriptions of variables and the selection of keywords

K are to some extent arbitrary, having emerged out of common usage within the
Center. To make the index mote generally useful, a "dictionary" and a |
"thesaurus" of keywords are Included in the KWIG ndex. The "dictiorfary" lists L /
all of the terms or phrasés that are permitted to appéar as keywords, cross- . S
referenced with related keywords which users ‘are advised to consult. The
"thesaurus" lists. concepts that are not used as keywords, cross-referenced with
‘similar or equivalent words or phrases that do appear as keywords.

I‘zzlt should be noted that the Center ls certifying only that these key
varlables have been created according to the decision rules contained in the
codebook; it is not underwriting the validity of the raw data on which they are
~ based. For example, in both the family income data and the average hourly

i earnings data there are Instances of values that are completely unreallstic. (In
only two Instances--vlz., the average hourly earnings variables for the boys and
girls--has the Center performed an edit to eliminate extreme values according to

rules that are set forth in the codebook. But even In these instances there may
be other anomalies.) Users are therefore cautioned not to accept even the "key
variables" uncritically. It Is advisable to examine carefully all the variables ‘to

be used in the analysis. Such examination may suggest the need for additional

, edlting procedures. '
,f")




C. Numorlc; Index . . Coe . ‘ ) L
~ The Numarlc Index I8 a complete list of ali variables arranged.in sequence . . - s '%
of tape location. It includes the varlable description and the other information .
contained in the KWIC Index. The fact that one can enter the Index Wwith t
“locatlon. and ascettain the Informatlon necessary to tind the variable In the . . .. . .
codebook or In the questionnalre makes it particularly useful to programmers -
- (see Appendix for Illustrations). , o . L
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APPENDIX

SAMPLE PAGES FROM NLS DOCUMENTATION

The description of the NLSAlocumentation contaimed in
Section V uses the varigBles "Marital Status, 1971" and
"Hourly Rate of Pay Current or Last Job, 1971" as
tllustrations. The following pages show how these two
variables appear in the Codebook and in the KWIC and
Numeric Indexes for the cohort of men 4#5-59 yezﬁs\gf age.
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NATIONAL LONGITUOINAL SURVEY OF MEN 45-%0, 1066 TO 1976 - .

' . CENTER #OR HUMAN n:aOunun REbnARCH . - ) .
N , . S v , ) .
} i NUMERIC INDEX OF VARIABLE DESCRIPTIONS =~ ,
. 4 .
HOUSEHOLO - RECHRD ~FAMILY_MEMBER # 14: HIGHEST GRADE ATTENDED (AGE 6- 24) ' .
HQUSEHOLD _RECORD - ’AM{LY MEMBER # 14: FINISHED. GRADE? (AGE 8»28) .
HOUSEHOLD_RECURD \- FAMILY_MEMBER # 14: WEEKS_WORKED IN PAST YEA (AGE. 14+)
HﬁbsEHOLD RECORD. = FAMILY_MEMBER # 14: HOURS_PER_WEEK "WORKED (AGE 14+) -
HOUSEHOLD, RECORD — FAMILY_MEMBER # 14! OCCUPATION IN-PAST YEAR (AGE 14;) s
HOUSEHOLD_RECORD ~ FAMILY_MEMBER # 15: RELATIONSHI¢ TO RESPUNDENT :
HQESfHOLD_RECORD ~ FAMILY_ MEM ¥ 15 AGE - -
_HOUSEHOLD_REGORD = FAMILY MEMEER # 15: ATTENDING OR ENROLLED 'IN SCHOOL? (AGE 8-24)
HOUSEMOLD_RECORD ~ FAMILY_MEMBER # 15: HIGHEST GRADE ATTENDED” (AGE 6-24) .
HOUSEMOLD _RECORD - FAMILY _MEMBER #° 15: FlNl&QED GRADE? (AGE 6-24) . .
rﬁOUSEHOLD RECORD --FAMILY_MEMBER # 15: WEEKSOWORKED IN PAST YEAR (AGE/ 14+) o
HOUSEHOLD_RECORD — FAMILY_MEMBER # 18:" HOURG_PER_WEEK WORKED (AGE 1 +) v \

.HOUSEHOLD, RECORD ~ FAMILY_MEMBER # 15: OCCUPATION IN PAST YEAR (AGE 14+) '
. EMPLOYMENT _STATUS OF OTHER FAMLLY _MEMBERS IN RAST YEAR, 1971 '° .

HEUNG ONKEC O RISHOASINT'S WICD IN PAGY WLAR, 1271 (WIFE PRCSENV - h
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) Centhr for Human Resoufce.Resdgrch S o T
- i . PROJECT CO-DIRECTORS: ig;l{e‘rt S. Parnes and Michael E. 'ﬁiorus ' .
. ACTING ASSOCIATE PROJECT DIRECTOR: Stephen M. Hll‘ls . L U
™ *°  RESEARCH ASSOCIATES: MANAGER, DATA PROCESSING UNIT: - T
S Ronald D'Amico .8 Carol T She¢ts : i
o Thomas Daymont o : ks
» Frank L. Mott (on Leave) PROGRAMMERS:
- ’ " Anne Macke _ : Bruce Hart ; /-
. ™ .- Gllbert Nestel - Rufus Milsted - -
Russell Rumberger ‘ ' Michael Motto
Stevén H. Sandell ‘Fred Narcross ’ .
Lois B. Shaw ., ' Ron Taylor
. 3] . Peter A. Tomasek B .
. RESEARCH ASSISTANTS: _ , ,
‘v * Terri Baker _ PROGRAMMING ASSlSTANTSx -y - _
.- _ + Dennis Grey ‘ - 'Susan M.oore . -
' Jean Haurin ' .. - Patricia 8 Shannon -* . .
PatTlCIa Rhoton o B , Pamelg‘ Spatrow co <%y .
. - " Marla 'F’omastik !
MANAGER NLS ARCHIVES* ’ . )
Ellen Kreider _. SECRETARIES: . 3 /
. Patricia Greene
- * MANAGER NLS SERS' OFFlCE: , - Sherry McNamara
: - Ellen Mumma ' ) ' * Lois A. Stemen . ., ]
- Mary Ann.a W»lldermuth
GRADUATE RESEARCH ASSOCIAQES'
‘e -Gay Eley
Patncxa Guard* T !
i Nan Maxwell . L ., T
Mark Morss - -~ I . L
: Steven Myets S : e ' : .
L , William Sanders . s ' '
1{*\ Mark Schaff | : L | o
. SN LIBRARY TECHNICAL ASSISTANT: _ : ‘,
' _ Ellzabeth Noles . et ] _ ‘
STUDENT RESEARCH AIDES Coe . o, e " :
Kenneth Corozza o N L .
_ .- . Mary Gagen > ' | ' L e - ;
R N Vicki Heisser ' ' . Lo
S " . Jacqueline Mercier. ., . : .
R T Tania Romalho * - Lo e
. : Tammy Warstler ' o L EE
- S . Julia Zavakos i ' LT Co .
/ Vo, ;T } . . .\' k | .
P . w7 ‘
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ot - ! ' Former NLS Staﬁ ,Membera, 1965--1978 "
‘ ' - _ 1% Center for Human Rdsource Rcscarch ar |
LI S ’ ' \ . R .
. "' RESEARCH ASSOCIATES: - = - G&ADUATERESEARCﬂ Assocm‘rﬁs: R
: E Aerl v« Ad&ms .“ . ‘ ' (COﬁtc) . . TR ; 0
f - - Paul Angrisand - Ronald M, Schmildt .-, - : ‘
- . ~ Stanley Benecki - . . Patricla Shields ‘
- _..* - "Francinte D. Blau * John Kenneth Stamer _
. " Belton M. Flelsher =\ | - 'Ablgall Turner
" . Luclan Gatéwood ' - | Gopal Valecha - L
t John Gragse - _ ‘ Shu~Q Yang - | . ¥, .
Carol L, Jusenius A S . S
Sookon Kim 'RESEARCH ASSISTANTS: ~ ~ - . . .
* *, Dearme E. Knapp , ' Jane P. Baird . o I
- Andrew I. Kohen ~_ Susan Rgrker , RV R
(Associate Project Dircctor) " Nancy Jane-Barth .. . B
o * Marvin J. Levine . . N Patricia Brito - o o nﬁ
' Robert C. Miljus _' : Rose Marie Creasy *  » ’ PO
AJ R Thonfas M. Ostrom S ” Brenda Feder , . ""‘x:? E oo
. Rlchard D Porter o " Tamar Grgnot v - . \J . o .Y
* .Reger D. Roderick L Susan A. Hummer . ° = ' : '
Kent P. Schwirian -~ . - ¥ Regina Parks A
David Shapiro., ° SR Ellzabeth Schrividt o
John R. Shea ) . . /
‘ (Associate Project Director) LIBRARIAN: Lo .
4 : /»’, Richard L. Shortlidge, Jr ' Sammy‘ A’,Kln;wd , ;"’ C
. *  Ruth§. Spitz - v
. . LaurelR. Walum - PROGRAMMING SUPERVISORS:
| S ’ Fréderlck A. Zeller o , * Raren Blackwell
Q% . Dan ’M,"Hummer _ *
‘ GRADUATE RESEARCH ASSOCIATES: fi. Gary Schoch’ - = S
: . Dennis E. Bayley - - & REbert G. “Shondel | - ) '
. "7 .. ~BaroldA. Black,.. ' a Darlene S. Shuman . .. = - .
. " Elizabeth Bradner L s 'R. Barry Shuman . -
" Timothy Carr , . e Kejth A, Stober . . -
- Clarice Conger—Thompson e , S : _ _
- Joseph M. Davis - s .+, PROGRAMMERS:. | , oo ~
"KarhA. Egge™ | . .+~ Roger C.Blocher " ) ~ o
- Thrainn Eggertsson o - Peter G. Cooper ' ¢
.o "Richard J. Emerjne, I - ) James AxDanmeyer® C &
« = . - Digne Faulk. ¢ .+~ w HarveylL. Forstag - L -
- Thomas F. Ford” ¥ '~ . Michael D. Gallau&her . ' Co
_Rex Johnsoh. - - .. - “. 'C.Kenneth Hénderson .
. ConstantineKarmﬁs ’- James Hofacker . T ) i
"+ Randall King : L Robert Horton ‘ '
'y Peter Kognig Co. LT Chris Méacham +
eyt Lo . Richard J..Levin =~ . Rino Pelino . . : '
. Mansot A, Mansour - : . "Donna Rothkopf . :
.. o Michdel J. McCoy: - -+ Jack Schrull A .
L Jack A. Meyer ¢ L " Mark S. Smilth S S e
' . Sylvia Moore : . ~ “Thomas 3teedman ‘ e AN
. James Murphy ‘ Bruce S. Tetelman L o
' . D. Terry Paul - . ) " Samuel H. Walker- e
! Elias Poston : : Robert Y. Welles IR
« Randall Reichenbach . o Roger A. Wilkens e
~ Melinda Rosg . N ' ) .~ .
- . ' . , , N v
/ T . ‘ )
‘ B ¢ _ - T . ) R ' 3
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— \ Fermer NLS Staff Members, 196549?8

.

‘DATA ENTRY OPERATORS .
: " Judith 3. Grasso =~
- " "~-Karen Hudnell ‘
' Robc\'t R. Luce -

oS \STUDENT RFSSEARCH AIDES:,
TN Thomas'F, Abpott & -
t Drew Chorpenning * |
e _ “Steven Crabill _ B
4 Marilyn Davis * R
Laura J. Ference - .

‘Linda Herp . *
Charkene S. Hollback
.. John Kirk "
. Kathy-Lyons -
-~ James R. O'Dell
! *‘ Marc Parnes v
Jane E: Paiement :
Malcolm C. Rich S
Robert A.:Smallwood .
Jessica K. Smith
Elizabeth Spangler

\, o

0o Jane Cashpanizzi- .

(Contlnued) S ”

‘r

" PROGRAMMING ASSISTANTS: .
Greg W, Blaine )

Aythur Flesch.
Jerome E. Friedman
Cindi Goff - '
‘Deborah A. Hoelscher
C. Karl Kuehne, 1l
Bruce Langnegr  ~
Brenda K.-Lutz -
Frank W. Mcintyre
- Milton L, Miller
Mona L. Wise

»

, SECRETARIES:

4 Jean Barpes® = N
Kardy Bell -
Debra A. .Brown _
‘Rosa Maria Cormanick
Jedn L. Funk E

" Toni Margarita Garcia :
Claudia Elizabeth Gardjner *
‘Dortha Gilbert -
Julie Marie Hopkins
Patricia Jacobs
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K - .. The Ohlp State University - . : )
- ’ NATIONAL LONGITUDINAL SURVEYS ORDER FORM =
— A . . e
-+« Name ™ ‘_ (. SR E
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& . - . . : , ’ « s . P e
% Women 30-4/4 - 1967-1976
. . | - .
Young Men 14-24 _ 1966-1975 .o
¥ . . - ( -t
\ ’ YOUT'§ Women [4-24 - . 1968-1975 | L ‘ ) )
— Orders should be mailed to: - - " L. .
3
NSL Users' Office _
Center for Human Resource Research
1375 Perry Street, Juite 585 )
- Columbus, Ohio 43201 . S } \ .
Phone (614) 422-1¢64 - ‘ S o -
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" (g) 9 track, IBM floating point binary, 800 bpi, IBM standard T
. . g. labéls ~ o 4 ' P
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The Center for p,mm;m Re’abﬁf%ﬁm ssearch .

The Genter for Human Re«sour::%‘Research Is a poIl&y-oﬁlentéd resedrch .

unit based in the College of Administrative Scignce of The Ohio State:University.
Established in 1965, the Center is concerped with a wide raffge of contemporary
problems associated with human resource development, conservation.and utlll-

‘zatlon. The p&rsonne!l Include approximately ywenty senlor staff fembers drawn

from the “disqiplines of ecgnomics, educafion, health sclences, -industrial

ﬁgement' science, psychology, public administration, soclal work
and soclology. This multidisciplinary team is supported by approximately 50
gradua%1 research associates, full-time research assistants, computer program-

mers and other personnel.

- The Center has gcquired ‘pre-eminence  in the fields of labor Market
research and manpower planning. The Nationhl Longitudinal Surveys of Labor

Force Behavior have been the responsibility of the.Center since- 1965 under .

continuing support from the United States Department of Labdr. Staff have been

.called upopr for human resource planning -assistance throughout the world with

. and the projection of hea_lthJeducatipn and facility needs. |

major studies conducted in Bolivia, Ecuador ‘and Venezuela, and recently the
National Science Foldndation requested a review of the state of the art in human
resource planning. Senior personnel are also gngaged In several other areas of
research including collective bargaining and ‘labor relations, evaluation and
monitoring of the operation of government employment and training programs

14

J The C(Tter for Human Resource Research has rr‘e:c:eiw':d over one million'
dollags annually from government agencies and private foundations to support its_
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research in recent years. Providing support have been the U.S5t Departments of -

L.abor, State, and Health, Education and Welfare; Ohio's Health and Education
Departments and Bureau of Employment Services; the Ohio cities of Columbus

and Springfield; the Ohio AFL-CIO; and the George Gund Foundation. The -

breadth of resedrch interests may be seen by examlning a few of the present
projects. ' . ) .

The largest of the current projects is the Natiopal Longitudinal ‘Surveys of
Labor Force Behavior. This project involves repeated interviews oveér a fifteen
year period with four groups of the United State population; older men, middle-
aged women, and young men amd women. The data are collected for 20,000

individuals by the U.S. Bureau of ‘the Census, and the Center is responsible for .

data anlysis. To date dozens of research monographs and special reports have
been prepared by the staff. Responsibjlities also include the preparation and
distribution of data tapes for public use. Beginning in 1979, an additional cohort
of 12,000 young men and women between the ages of 14 and 21 will be studied on
an‘annual basis for the following five years. Again the Center will provide
analysis and public use tapes for this cohort. ' '

The Quality of Working Life' Project is another ongoing study operated in
conjunction with the cities of Springfield and Columbus, "in an attempt, to

_improve both the productivity and tha meaningfulness of work for public
emptoyees in these two municipalities. Center staff serve .as thirdiarty-

advisors, as well "as researchers, to explore new techniques for attdining
management-worker cooperation.
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’ A thlrd area of research | \rt*wtﬂch the Ccnter hao been actlve ls manpower
~ planning both in the U.S, and In developlng countries. A cutrent project for the

+Ohlo Advigory Council*for Vocational Education seeks to Identity and inventory -

the highly fragmented institutions and agencles res Qalble for supplying
vocational and technical training in Ohlo, . Thése data will subsequently be
integrated Into a comprepensive model for 1orecastlng the State's nupply of
vOcational and technical s Us.

~

“Another focus of research Is colléctlve bat‘galnlng. In & project for the U.S.
Department of Labor, staff members are avaluating several current experimants’
for "expedited grievance procedures,”" working with unions and management in a
variety of industries. The procedural adequacies, safc%‘ ards for due bess,
cost.and timing of the new proccdurc are being welg ed a&almt traditlonal

arbltratlon techniques. . ~
»

~

Senlor st also serve as consultants to many boards and commissions at
the national af(d state level. Recent papers have been written for the Joint
Economic Committee of Congress, The National Commission fof Employment
"and Unemployment Statistics, The National Commission for Manpower Policy,
The White House Conference on the Family, the Ohio Board of -Regents, the Ohio
Governor's Task Force on Health, and the Ohio ‘Governor's Task Force on
“Welfare. . ’ . ¢ .
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- The Center maintains a working library of approximately 9,000 titleg which
includes a wide range of reference works and current perlodicals. Also ;(ovldcd
are computer facilities linked with those of the University and ‘staffed by
approximately a dozen computer, programmers. They serve the needs of in-house
researchers and users of the Naﬁonal Longltudlnal Survey tapesq

For more information on specific enter activities or for a copy of the

Publications'List, write: Director, Center for Human Resource Research, Suite
583,1375 Rirry Street, Columbus, Ohio 43201,
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